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As you enjoy this month’s Ebony Cactus
magazine listen live to Smooth Jazz from
WSSJ 1 0 0 . 1 F M Savannah Georgia
Click Here to Listen

Click Here for WSSJ HOME

Your browser will open in a separate window: Active high speed internet connection required
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Life Strategies
Consulting
Branding
Corporate Training
Small Business and Media Services
Charter School Special Eduction Liaison

Providing service to small businesses and
organizations since 1989
P.O. Box 24982
Tempe Arizona 85285

Office/Fax 602-437-8852
Mobile: 602-821-8191
Email: LSCPHX@aol.com
Click here for Podcast

Angela Brooks
Principal Consultant/Owner
• Professional • Ethical • Driven • Successful
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cultural, social, and economic relations between Americans and
Africans, particularly those Americans who are of African decent .

November 2006

ASU Phoenix AM Seminar

Cover Story: Eloy Rising
The rapidly growing metropolitan areas of Phoenix and Tucson will
soon merge with Eloy Arizona in the middle. Where cities merge
great things can happen. The question is, will Eloy be ready? If
Mayor Byron Jackson has anything to say about it, the answer is
yes.

Q&A with Arizona’s Governor Janet
Napolitano
She was called one of America’s 5 best governors by Time
magazine. Yes, that is a matter of opinion particularly in an election
year. But anyone who can earn that kind of national press
deserves our respect and a closer look. In this edition of The
Ebony Cactus, we are honored to present a Q & A with Arizona’s
Governor the Honorable Janet Napolitano.

How To Do Business With the City of
Phoenix Podcast Pt. 3
In this third installment in our landmark Podcast collaboration with
the City of Phoenix city staff lead by Equal Opportunity Director
Carole Coles Henry answers the difficult questions of how minority
businesses may continue to thrive in what has become in part, a
race neutral program.

IFESH
We continue our series on the International Foundation for
Education and Self-Help (IFESH) with new writer Esau Lolis. It was
established as a 501(c)(3) nongovernmental, nonprofit, charitable
organization under the vision and leadership of the late Reverend
Leon H. Sullivan to reduce hunger and poverty, empower the
local community by raising the standard of literacy, and to foster
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Downtown Phoenix has undergone a resurgence growth and activity in
the last several years. It is home to several prominent entertainment,
cultural, and sports venues, as well as major employers and educational
and research entities. The downtown area continues to change rapidly
as even more major projects are underway. Next in the ASU/Toms
Tavern Phoenix AM Seminar Series, Deputy Phoenix City Manager
Dave Krietor will discuss the strategic plan and initiatives for downtown
Phoenix and current projects.

Chillin’: One on One with Brotha Love:
Chillin with Smooth Jazz Star Janita
Truth be told, nothing more need be said.

Travel: Awesome Places
The first in a series of travel photo documentaries by Adam Abraham.
This edition we travel to Page Arizona and the wonder of Glen Canyon.

Healing Racism
Moderated by Arizona State University Associate Professor Matthew
Whitaker, “Healing Racism” is an ongoing series of community
conversations, exploring various aspects of race, racism and their
influence in our lives and communities. Sponsored by the City of
Phoenix Human Relations Commission, Arizona State University,
Maricopa County and the Maricopa County Community College District,
the subjects presented by these workshops are in-depth and subtle in
a way that carries the conversation far beyond the normal rhetoric. The
subject of the September 20th, 2006 workshop was Practical Racism in
the work place.
Continued on the next page
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Contributing Writers
With his move to Arizona in 2004, Adam
Abraham entered what he now terms
"The Next Phase" of his life. He is a
videographer of the relevant, author of
the timeless I Am My Body, NOT!, and
publisher of the timely, Transdermal
Magnesium Therapy. Plans are also in the
works for a radio show, appropriate
called, Talk With Adam. Contact him at
adam@phaelos.com.

Robert J. Blaney is the Director for the
Arizona District Office of the United
States Small Business Administration. A
native of Western New York, he is a
graduate of the State University College of
New York at Buffalo. In July of 1995, he
was competitively selected as one of five
people in the country to participate in the
District Director Candidate Development
Program. He was the first in his class to graduate and while in
the program served as district director in Las Vegas, Nevada,
Lubbock, Texas, and as Deputy District Director in Newark, New
Jersey, Los Angeles, California and San Juan, Puerto Rico. In
August of 1998, he was named District Director of the Arizona
District Office. Mr. Blaney may be reached at 602-745-7200/
http://www.sba.gov/az/
Hassan Abdul-Kareem aka Brotha
L o v e has the distinction of being the
Ebony Cactus’ first entertainment writer. A
native of Lansing Michigan, Brotha Love is
a music critic for the Florida Courier
newspaper and now The Ebony Cactus.
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Esau Lolis Jr, is Deputy Assistant to the
Vice President of the International Foundation
for Education and Self-Help (IFESH). The Baton
Rouge native is a Southern University graduate
with a B.A. in Mass Communications. Upon
graduation, Lolis entered the Army as a 2nd Lt.
construction engineer where he served in Iraq
and Kuwait during Operation Iraqi Freedom. He
can be reached at 480-365-6685.

Simon “Mac” McNeil i s
a
Branch
Manager/Assistant Vice President for Chase
Bank in Mesa, AZ. He is happily married, with
four children, and lives in Chandler, AZ. He holds
a Master’s Degree in Business Administration
from the University of Phoenix, and a Bachelor’s
Degree (Summa Cum Laude) in Business
Administration from Pfeiffer University in
Charlotte, NC. He is a licensed Investment
Representative for Chase Investment Services, and is licensed by
the State of Arizona in Life and Health Insurance. He is also a
member of the 100 Black Men of Phoenix, Inc. Mac can be reached at
704-877-9573 or maccynth@cox.net.
Dr. Matthew C. Whitaker is Associate
Professor of History at Arizona State University
in Tempe. He is also an affiliate faculty in
African and African American Studies and the
School of Justice and Social Inquiry at ASU. He
is co-owner and CEO of The Whitaker Group,
L.L.C., a consulting firm specializing in diversity
and educational curriculum and instruction
training.
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The Ebony Cactus magazine is honored to
receive the 2006 Media Cornerstone Award
from the Minority Business Enterprise
Center. We wish to congratulate the
following corporations and individuals who
also were honored this year.
•

Minority Construction Firm of the Year - RBG
Construction Company,LLC. owner: Ray Gonzalez Sr.

•

Minority Technology Firm of the Year - Hoque &
Associates, Inc., owner: Enamul Hoque,

•

Minority Corporate Advocate Award - JP Morgan Chase
Bank, contact: Ms. Lupe Barto, Director of Supplier
Diversity

•

Minority Service Firm of the Year - American Janitorial
Services, LLC., owner: Ron Busby,

•

Minority Manufacturer of the Year - Wintech Industries
owner: Alan Premraj

•

Minority Business Advocate of the Year - Ron Williams,
President/CEO of the Grand Canyon Minority Supplier
Development Council,

•

Minority Retailer of the Year - Real Tacos, LLC, Owners:
Ricardo Mora & Arnulfo Ortega

•

Minority Supplier/Distributor of the Year - Classico
Distributor, LLC., owners: Consuelo & Dario Soldan,

To read the full story and see the Med Week videos
click here.
See the next page for instruction on how to view
videos
To see the Ebony Cactus Med Week video click
here.
www.TheEbonyCactus.com Vol. 5 No. 8 October/November 2006
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Instructions to view
MED Week Videos
and TEC Video
Podcasts
To view the MED Week Videos and
future video podcasts we have
chosen the mp4 format. This way
you can view the videos from your
browser or use the rss update
feature in your podcatcher like
iTunes to receive the video podcasts
as soon as they are available.
To view our mp4s we recommend
QuickTime and/or iTunes. Both
download and install quickly and
easily into Windows or Mac 0SX.
To begin, go to:
http://www.quicktime.com
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Angienuity

Living in America

By Angela Brooks: Co-Publisher & CEO

by Dr. George B. Brooks, Jr.: Co-Publisher & Editor

TASK MASTER

STOP WAITING. TAKE CHARGE. MAKE IT HAPPEN!

Tonight I sound like a broken record. I’m sure that my co-publisher, editor,
confidant and husband would agree. I am tired. I am weak. I am worn. How
funny, that sounds like the rise and fall of one of my mother’s Sunday
hymns during church. But, it’s true at least for me, today, this week, this
month, this year. I am simply tired. As I sit and think a verse from an Aretha
hit comes to mind, ‘Looking out on the morning range, I used to feel so
inspired.’ Writing used to make me feel vibrant, artsy, mysterious, unique.
Now, it’s cookie cutterish at it’s best (or so it seems).

While exploring some new editorial directions you will be reading about soon, I
came across a concept called “Horizon Scanning.” In summary, “Horizon
Scanning, is the systematic examination of potential threats, opportunities
and likely future developments, including (but not restricted to) those at the
margins of current thinking and planning. Horizon scanning may explore novel
and unexpected issues as well as persistent problems or trends.”
( h t t p : / / ww w. h s l. g ov . uk / ca p ab i li t i e s / h o r i z o n_ s ca n ni n g. h tm)
When properly applied, it encourages the user to prosper in the present while
planning for the future. This concept works for both businesses and
individuals and summarizes the editorial direction the Ebony Cactus has been
moving in now for more than two years.

That was so drab. I wonder how many entrepreneurs and professionals
have felt that way. In America, we take for granite our health, employment,
relationships, heck life in general. Some of us even think we are owed
everything coming to us. I’m concerned that we don’t stop. We burn out and
don’t even know we’re burned out. According to the CDC, research has
identified many organizational factors contributing to increased stress
levels: job insecurity; shift work; long work hours; role conflict; physical
hazard exposures; and interpersonal conflicts with coworkers or
supervisors.
I’m reminiscing due to the fact that this month marks our 5th year as the
Ebony Cactus magazine online. It’s been a struggle. Funny how we think
build it and they will come (smile). Anything new, unknown and developed
by two eccentric people was bound to not get too much acceptance. We
didn’t fit then and still don’t. I’ve learned to live with it. We have struggled
with concepts and worked through them to make clear to our readers what
we see that's coming. We still battle with large organizations who don’t
understand us and the benefits of real NEW MEDIA. My concern is for the
populations who need to know how their world is changing and why.
Globalization is nearer than we think.
Struggle. Well, we are still here and yes we are tired. I am exhausted. But it
is for the good that we continue. It’s because we have to and not because
we want to. It’s because there is a greater public cause than either of our
personal wants. This is the reason for the Ebony Cactus’ exitance. Yes,
the struggle IS worth the fight. Because it’s the fight that keeps us alive.
Never Quit. Simply Refocus.
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Looking back across the horizons we have crossed since we started
publishing TEC 5 years ago I have come to two important conclusions. Firstly,
minority business is a sleeping giant that should be an integral part in the
planning and execution of American economic policy. Instead however,
minority businesses more often than not remain special cases that generally
follow the lead of policy makers instead of making policy. The second
revelation this that as discussed later in this edition in the “Where are we?”
section, minority business people either do not know they have this power or
are too busy “doing business rather than working on their business.” The
question is, how do we get out of this rut? How do we awake the giant?
Last edition Angela touched on the answer. ( Click here to read full
editorial) She encouraged minority business people to become “Play
makers,” To quote Angela “A Play Maker is: One (or a group) who produces,
designs, innovates, renovates, monitors and changes the direction in which a
game is played. A Play Maker waits not for the crowd to catch up and give the
A-OK of approval for their actions. They simply go on about their business
preparing needs before they are needed.“ Play makers share primary
characteristic, they don’t wait, they take charge and they make it happen!
In my humble opinion, we as minority business people spend too much time
waiting for the system to “do the right thing.” Though I agree that the fight for
equality must continue, in the mean time we must take matters into our own
hands for the minority business community to continue to thrive and prosper.
So we all know that racism is still real. We all know that the playing field is not
level. However knowing this, go out and play and win anyway. As Dr. Julian
Earls once told me (President, Alabama A&M University), its not that hard to
do. Enough for now, on with the show. TEC
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Phoenix, AZ (BlackNews.com) - Dr. John Carpten, senior investigator and director of
the Integrated Cancer Genomics Division at the Translational Genomics Research
Institute (TGen), has been named a "Trailblazer" by "Science Spectrum" magazine. The
Trailblazers are outstanding Hispanic, Asian American, Native American, and Black
professionals in the science arena whose leadership and innovative thinking on the job
and in the community extend throughout and beyond their industry.

News
TGEN RESEARCHER DR. JOHN CARPTEN
HONORED BY "SCIENCE SPECTRUM" MAGAZINE

Selected by the magazine's editors, the chosen winners have all made a significant,
quantifiable, personal impact on the industry and their communities. Many maintain a
powerful position of influence regarding public policy for minorities in science.
"There is an immediacy associated with helping patients with cancer and it is this
immediacy that drives my research forward," said Dr. Carpten. "It is a such an honor to
be recognized by 'Science Spectrum' magazine and I hope to set an example for other
minorities in the field of science."
Dr. Carpten's work at TGen is focused on searching for genetic identifiers that will act
as predictors for prostate cancer, a disease whose incidence is three times more likely
in African American men and six times more likely to lead to death in that population. He
is currently leading the effort to conduct the most in-depth study of its kind designed to
scan the genomes of families with prostate cancer to identify genetic risk factors for the
disease. Once these risk factors are identified, scientists can use that information to
develop diagnostic and prognostic tools to help physicians treat their patients. His
research in this area is supported by the National Cancer Institute at the National
Institutes of Health.
In addition to prostate cancer, Dr. Carpten is also working on adult hematological
malignancies, particularly multiple myeloma, a disease that again disproportionately
affects African Americans. In collaboration with Mayo Clinic Scottsdale and Agilent
Technologies, Dr. Carpten's studies are focused on identifying important biomarkers
associated with multiple myeloma development.
He is also the laboratory project leader for the Multiple Myeloma Genomic Initiative, a
multi-million dollar research program designed to rapidly accelerate progress made
against multiple myeloma by significantly improving the understanding of the biology of
the disease. This initiative is the most comprehensive research collaboration of its kind
that focuses on cancer genomics. This work is funded through the Multiple Myeloma
Research Consortium.
"Dr. Carpten is an exceptionally talented cancer investigator with an unparalleled
compassion for patients and dedication to finding answers," said Dr. Jeffrey Trent,
TGen's Scientific Director. "His work stands at the forefront of bringing laboratory
results into clinical benefit."
continued on the next page
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Voters in Maricopa County will elect five (5) persons to CAWCD’s board this November
7th. Twelve are running.

Continued from the previous page

THE ARIZONA REPUBLIC ENDORSES DR. GEORGE
BROOKS, JR. FOR SEAT ON THE CAWCD BOARD OF
DIRECTORS.

After interviewing all twelve candidates, The Arizona Republic endorsed Dr. George
Brooks Jr. as having “…a deep understanding of the economic and environmental
challenges in preserving and enhancing Arizona's water supplies. He was one of the
first to advocate the removal of tamarisk trees along the Colorado River as a way to
conserve water.”
The remaining four persons endorsed by The Arizona Republic are challenger Richard
Morrison and incumbents seeking re-election: George Renner, Lisa Atkins, and Frank
Barrios.
The Central Arizona Water Conservation District delivers Arizona’s entitlement of
Colorado River to farms and cities in the three-county area of Maricopa, Pinal, and Pima
counties. CAWCD is also responsible for repaying the federal government for Arizona’s
share of the construction costs of the Central Arizona Project. The remaining
repayment obligation is approximately $1.5 billion.
George B. Brooks, Jr. was appointed by Governor Napolitano in August 2003, to
complete the term of the late George L. Campbell. Dr. Brooks is an Environmental
Scientist with expertise in NEPA and Endangered Species Act compliance, arid lands
aquaculture/irrigated agriculture integration, fisheries biology, endangered species
restoration, project management, recreational site development, artificial wetland waste
treatment systems, and riparian area restoration and preservation.
Dr. Brooks earned a B.S. from Arizona State University, an M.S. from San Diego State
University and a Ph.D. in Wildlife and Fisheries resources from the University of Arizona
where he serves as adjunct faculty. Dr. Brooks is the Co-Publisher and Editor of the
Ebony Cactus magazine and is the co-founder of RighTrac, an agricultural consulting
firm. Dr. Brooks is a published author with articles in numerous public and professional
journals focusing on aquaculture and mitigating agricultural water costs. He also serves
as an Elder in Southminster Presbyterian Church, serves on the South Mountain Village
Planning Committee and is a member of Kappa Alpha Psi Fraternity, Inc.
An Arizona native, Dr. Brooks resides in Phoenix with his wife Angela. They have four
daughters, Andrea (21), Amanda (20), Haley (16) and Hasina (12) and grandson Marcus
(8 months). Dr. Brooks has also received endorsements from Mr. Michael Johnson the
Phoenix City Councilman representing District 8 where Brooks lives, Mr. Caude Mattox,
the Phoenix City Councilman representing District 5 and also the chair of the Council’s
Natural Resource Committee, Arizona Attorney General Terry Goddard, the Arizona
Informant Newspaper and a host of additional organizations and community groups.

Phoenix Arizona: Saying one cannot overstate the importance of the Central Arizona
Water Conservation District Board in managing the Central Arizona Project canals and
controlling most of Arizona’s Colorado River entitlement, the Arizona Republic
newspaper issued its endorsement of five candidates on Monday, October 9, 2006.
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Continued from the previous page

CLOVES CAMPBELL JR. RUNS FOR DISTRICT 16
ARIZONA STATE HOUSE OF REPRESENTATIVES
SEAT
PHOENIX (NNPA) – by: ArnE Williams: Cloves Campbell, Jr., is seeking the seat in the
Arizona House of Representatives District 16 seat to be vacated by Leah Landrum who
is running for the State Senate seat in the same district in the November 7th general
election. Arizona, with 3 percent of its population Black, has 30 legislative districts.
Each district has one senator and two representatives. Only one of Arizona’s 90
lawmakers (Leah Landrum Taylor) is African-American.
A native of Arizona, born and raised in District 16 which largely covers the South
Mountain district of Phoenix, Campbell said meeting continued growth is one of the most
pressing issues facing citizens in the Phoenix metropolitan area.
“I am dedicated to creating community involvement; harnessing business support;
improving educational standards; enhancing health care; defining environmental
issues; and developing cultural interaction,” emphasized Campbell.
He said involving the entire community in all phases and areas of the planning stages
will ensure continued prosperity and opportunity for all of Arizona’s distinct cultures.
Campbell is the son of the late Cloves Campbell, Sr., Arizona first African-American
state senator and founder of the Arizona Informant. He plans to continue his father’s
legacy in the legislature, the community and publishing.
“I grew up watching my father in his mission to improve the community in which he lived,”
said Campbell.
“I like to think that his contributions to the city of Phoenix and state of Arizona has
helped to make it one of the best places to live.”

It must be remembered that there is nothing more difficult
to plan, more doubtful of success, nor more dangerous to
management than the creation of a new system. For the
initiator has the enmity of all who would profit by the
preservation of the old institution and merely lukewarm
defenders in those who gain by the new ones.
(Nicolo Machiavelli)

Campbell is the co-publisher of the Arizona Informant newspaper, a family owned and
operated publication in its 35th year of publishing co-founded by his father, the late
Cloves Campbell Sr. As its publisher, he insures the paper provides an important voice
for the African-American community. His personal commitment and knowledge of the
community of which he is a part shines in all his work.TEC

www.TheEbonyCactus.com Vol. 5 No. 8 October/November 2006

15

Previous page (left arrow key) Next page (rig ht arrow key)

O

n behalf of our Chairman Ron Busby, and the Board of Directors and Staff of the
Greater Phoenix Black Chamber of Commerce, it is my pleasure to invite you to our
8th Black Chamber Banquet. This annual celebration recognizes the fulfillment of our
mission to enhance the competitiveness of Black owned businesses while increasing the
opportunities for our Corporate Members to work with a diverse group of highly qualified
potential vendors.
Our banquet will take place December 7th, 2006, 5:45 pm at the Ritz Carlton Hotel in the City of
Phoenix Arizona. Our theme this year is “The Greater Phoenix Black Chamber: Poised and
Ready for Growth.“ To aid in our celebration of Black Business we have enlisted activist lawyer
Thomas “TnT” Todd as our Keynote Speaker. A former Army lawyer and law professor at
Northwestern University known for his oratory skills, TnT’s remarks will only be the start of the
festivities. Next, as we do every year, we will announce the GPBCC 2006 Business of the Year
and Community Advocate of the year award winners.
Our banquet is much more than the chance to honor what has been done in the past. It is also
a celebration of the promise of the future. From light rail to the new ASU at the Downtown
Campus, billions of dollars are being invested all around us. Phoenix is making great strides to
move into the Next Economy of the 21st Century and Phoenix Black Chamber of Commerce
members must not only seek inclusion but must be part of those leading the charge. With
these facts in mind, to conclude this years celebration, I will present the first GPBCC overview
of the State of Black Business in Maricopa County.

Special Features for
Internet Users:
Click Here to hear a
Special A U D I O
M E S S A G E
( p o d c a s t ) from
GPBCC President
Cody Williams: mp3
forma t:
Mo st
computers with a
high speed Internet
Connection and
Speakers will work.

This our 8th Annual Banquet is our largest fundraiser of the year. We rely on you and your
organization’s support to make it a success. Details on the banquet, ticket purchase and
sponsorships are found on our website at www.phoenixblackchamber.com and on the
second page of this invitation.
If you have any questions or would like to make a contribution to the Chamber please do not
hesitate to contact me at (602) 307-5200. I look forward to seeing you on December 7th, 2006.
It will be a night to remember.

Sincerely,

Cody Williams
Cody Williams, President/CEO
Greater Phoenix Black Chamber of Commerce
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THE GREATER PHOENIX BLACK CHAMBER OF COMMERCE
EIGHTH ANNUAL DINNER & BUSINESS CELEBRATION
THURSDAY, DECEMBER 7, 2006,
Ritz Carlton, 2401 E. Camelback Road Phoenix, AZ
RECEPTION AND RAFFLE: 5:45 P.M.
DINNER: 6:30 P.M. (Business Attire)

Sponsorship Levels
TITLE/DIAMOND SPONSOR of $10,000 (includes two tables for ten; premium seating;
two full-page ads (back cover and inside page) of the souvenir program; recognition as a Title Sponsor
and logo or banner display). Also provides opportunity for presentation on dinner program.
PLATINUM SPONSOR

of $7,500 (includes one a table for ten; premium seating; full-page
ad in the souvenir program; recognition as a Platinum Sponsor and logo or banner display). Also
provides opportunity for presentation on dinner program.

GOLD SPONSOR of $5,000 (includes one a table for ten; premium seating; full-page ad in the
souvenir program; recognition as a Gold Sponsor and logo or banner display)
SILVER SPONSOR of $3,500 (includes one table for ten; reserved seating; half-page ad in the
souvenir program; and recognition as a Silver Sponsor)
BRONZE SPONSOR

GPBCC Mission
We exist to facilitate the economic empowerment of the Greater
Phoenix Black community and our Chamber members through the
promotion of entrepreneurship on a variety of levels, including but
not limited to:
•

Offering leadership and advocacy in efforts regarding
economic, political and social issues

•

Facilitating relationships between Chamber members,
existing Black-owned businesses; and the Greater Phoenix
corporate community

•

Attracting local, national, and international business
opportunities for Black-owned enterprises

•

Educating our membership in the most current productive,
and efficient business practices

•

Assisting whenever possible in the cultivation of fledgling
Black-owned enterprises

•

Acting as a clearinghouse for information, opportunity and
dialog

of $2,000 (includes one table for ten; reserved seating; recognition as a

Bronze Sponsor)

Individual tickets are $200 per person
Please detach and return with your payment. Thank You!
Yes, I/we plan to attend as a:
_______ Title/Diamond Sponsor of $10,000.00
_______ Platinum Sponsor of $5000.00
_______ Gold Sponsor of $5000.00
_______ Silver Sponsor of $3500.00
_______ Bronze Sponsor of $2000.00
_______ Individual(s) at $200.00 per person

www.TheEbonyCactus.com Vol. 5 No. 8 October/November 2006
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On the Air Podcast
September 2006

Click Here to Listen to Pt1
Click Here to Listen to Pt2

How to do business with the City of
Phoenix Pt3
Host:

Dr. George B. Brooks, Jr. Co-Publisher &
Editor The Ebony Cactus magazine.

Guests:

Carole Coles Henry (photo standing
right) Director City of Phoenix Equal
Opportunity Department.
Jackie Johnson (Photo standing left)
Equal Opportunity Department
H. Anthony Hatcher (Photo standing
center) Finance Department
Carolyn Gall (Photo seated left)
Equal Opportunity Division Deputy
Director
Mark Escobedo (Photo seated center)
Engineering and Architectural Services

S

ince December of 2005, The Ebony Cactus magazine has been pleased to work
with the City of Phoenix Equal Opportunity Department to develop a series of 3
Podcasts detailing how Minority, Women and Small Business Enterprises
(M/W/SBE) can do business with the City of Phoenix. Our principal guest in these
broadcasts has been Carole Coles Henry, Director of the City of Phoenix Equal
Opportunity Department, and speakers have ranged from the City Engineer to the
Deputy Director of the Phoenix’s Finance Department. Subjects include a history of the
City’s program, how to use it and the importance of certification. The information is
detailed, straight forward and very useful. (Note: you do not need an iPod to listen. Any
computer with sound will do.) The podcasts are free. To listen, go to
http://www.TheEbonyCactus.com. Click on the podcast links and your computer
will do the rest.
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Podcast number 1 (click here to listen) introduces the City of Phoenix
M/W/SBE program and provided an overview and history of the program. It also
discusses how the program had been changed in 2005 and the City of Phoenix’s
continued commitment to minority business.
Podcast number 2 (click here to listen) details how the new program works
from the viewpoint of a number of city departments.
The information in podcasts 1 and 2 elicited a number of questions and concerns from
the listeners. These issues are addressed in Podcast number 3 (pts. 1 &
2)(Click links at the top of page to listen). Subjects range from modifications
to the M/W/SBE computer search program, to how minority businesses can continue to
compete within the new sometimes colorblind framework. TEC
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November 14, 2006: Arizona State University Phoenix-AM Lecture Series
"Downtown Revitalization”
Presented by: Dave Krietor

About the Speaker

Downtown Phoenix has undergone a resurgence growth and activity in the last several
years. It is home to several prominent entertainment, cultural, and sports venues, as
well as major employers and educational and research entities. The downtown area
continues to change rapidly as even more major projects are underway.

David Krietor, deputy city manager for the City of Phoenix, oversees the aviation
department, the community and economic development department, the downtown
development office, and the public information office, as well as the convention center
and downtown hotel projects.

Deputy Phoenix City Manager Dave Krietor will discuss the strategic plan and initiatives
for downtown Phoenix and current projects such as:

His other positions with the city included aviation director, overseeing Sky Harbor,
Phoenix-Deer Valley and Phoenix-Goodyear airports; community and economic
development director, responsible for economic development activities and
management of the City’s convention and theatrical facilities; and chief of staff for
Mayor Phil Gordon. Prior to relocating to Phoenix, Krietor served as the economic
development director in Syracuse, New York.

- area residential development
- light rail
- academic expansion
- Jackson Street Entertainment District
- Phoenix Biomedical Campus
- Phoenix Convention Center
- Downtown Sheraton Phoenix

He has a bachelor of science degree in business management and a master’s degree in
public administration from Syracuse University.
Continued on the next page

Mr. Krietor will also discuss current projects and priorities for Phoenix Sky Harbor
International Airport.
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Continued from the previous page.
Date.........Tuesday, Nov. 14, 2006
Time.........7am, Breakfast
7:30-8:30am, Program
Location.....Tom's Restaurant & Tavern
1 Renaissance Square, Phx 85004
Phone 602-257-1688
Parking in Patriot's Park garage
(bring receipt for validation)
Cost.........Free, breakfast extra
RSVP.........Seating is limited. Please RSVP:
To RSVP: (1) Call 480-727-5266 or (2) E-mail
ASUlectures@asu.edu with your name and phone number
and mention you'll be attending Phoenix AM
RSVP

Seating is limited—please RSVP
E-mail (ASUlectures@asu.edu) or (480)727-5266

*Enjoy breakfast before the program begins. Delicious options
are:
Tom's Continental Breakfast
($4.95)
Pound Cake, grilled or toasted
Diced Fresh Fruit Cup
Flavored Yogurt
Coffee or Tea
Florentine Omelet
($5.75)
Three Eggs, Spinach, Chives, and Mozzarella cheese
Toast and Jelly
Coffee or Tea
-----------------------------------------------------------------------www.asu.edu/xed/phoenixam/
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December 12, 2006 Phoenix-Am
Ed Beasley, Glendale City Manager
co-sponored by: The Ebony Cactus magazine
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Robert

Blaney

District Director Arizona District Office (bio on pg 8)
Government Web Site Helps Businesses Find Federal Compliance Information
All businesses, large or small, are subject to compliance burdens. Small businesses
face the greatest burden of all, which is why business.gov is so important for small
businesses.

For the first time, businesses can find
compliance information from across the
U.S. government on one Web site,
www.business.gov

Research conducted by the U.S. Small Business Administration, Office of Advocacy
revealed the following:

Business.gov, the official business link to
the U.S. government, was publicly relaunched early in October of 2006 to focus
on compliance information, federal forms
and government compliance contacts.
This saves businesses both time and money in locating information on tax, labor,
environmental, immigration and other regulations.
One of the greatest challenges businesses face in dealing with the federal government
is the large number of different agencies they must work with, each with its own set of
regulations. Each agency organizes compliance information on its Web site differently,
which could make finding this information more difficult. Business.gov is intended to
address this problem, providing one Internet source for businesses seeking information
on how to comply with government regulations. For the first time, businesses can go to
one Web site to get this information.
The U.S. Small Business Administration, in a partnership with 21 other federal agencies,
manages Business.gov, the official business link to the U.S. government. This
partnership, known as Business Gateway, is part of a Presidential e-government
initiative of the U.S. federal government to utilize technology to improve how the federal
government services citizens and businesses. The Small Business Paperwork Relief
Act (SBPRA) of 2002 required that agencies name a staff contact for compliance
assistance. The Web site Business.gov, with its new focus on compliance assistance
as of October 2006, provides easy, one-stop access to those contacts as well as
compliance information and federal forms from across the U.S. Government.
Business.gov was first launched in October of 2004. The site has historically focused
on starting, growing and managing a small business. Focus groups held by Business
Gateway revealed that the current site could better serve businesses by focusing on
cross-agency compliance assistance, a currently unmet need.
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•

Very small firms with fewer than 20 employees spend 45% more per employee
than larger firms to comply with
federal regulations.

•

These very small firms spend 4.5
times as much per employee to
comply
with
environmental
regulations and 67% more per
employee on tax compliance than
their larger counterparts.

•

Businesses with less than 20
employees spend an average of
$7,647 per employee to stay in
compliance.

•

Firms with fewer than 500 employees
represent 99.7% of the 24.7 million
businesses in the U.S.; the most
recent data show there are only
17,000 large businesses.

•

Small businesses generated 60-80%
of net new jobs annually for the last
decade.

Continued on the next page
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Continued from the previous page
•

Small manufacturing firms pay double the cost of larger companies to stay in
compliance with federal regulations.

•

Small businesses must also comply with labor and safety regulations.

If you need to speak with someone to discuss your business situation the SBA has
partners who provide free, confidential counseling. SCORE, Counselors to America’s
Small Business, the Small Business Development Center Networks and our Women’s
Business Centers all provide counseling, at no cost, on these and other issues facing
small business owners.
For more information about all of SBA’s programs for small businesses, call our district
office at 602-745-7200 or visit the SBA’s extensive web site at www.sba.gov TEC

Jim Robinson
Management Consulting
1155 East Beverly Lane
Suite 100
Phoenix, AZ 85022
602.896.9000 (phone)
602.896.9899 (fax)
info@gideongroup.net
www.gideongroup.net
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Event
More than 300
people
attended the
day long
celebration and
education
confernce
which focused
on IFESH’s
work to
improve
education in
Africa

IFESH Celebrates 25 years of work in
sub-Saharan Africa
by: Esau Lolis
The International Foundation for Education and Self-Help (IFESH)
celebrated 25 years of work in sub-Saharan Africa on Monday, September
25, in Scottsdale, Ariz..
More than 300 people attended the daylong celebration and educational
conference, which began with a plenary session followed by a luncheon
and two workshops and concluded with the inaugural Leon H. Sullivan
Global Citizenship Awards Dinner. The program focused on IFESH’s work to
improve education in Africa by increasing the literacy rate on the continent,
which is less than 60 percent.
During the plenary session, panelists spoke on the anniversary theme,
Corporate Social Responsibility: Advancing Education in Africa Through
Public and Private Partnerships. Sarah Moten, Ph.D., Chief, Education
Division for USAID Africa Bureau, lauded IFESH’s efforts in sub-Saharan
Africa, noting that President Bush allocated a $600 million multi-year award
to the Africa Education Initiative (AEI) which focuses on increasing access
to quality basic education in Africa through scholarships, textbooks, and
teacher training programs.

Photo: Sarah Moten Ph.D. Leads workshop
A luncheon sponsored by Arizona-based Phelps Dodge followed the
plenary session. Ambassador Faidia Mitifu, Democratic Republic of
Congo, gave the keynote speech where she stressed the importance of
teacher preparation, school availability and the need for increased
education and training programs in her country. “We need to close the
gap with the rich and the poor, the North and the South, the men and
women,” touted Mitifu. “We need to do more on humanitarianism and
resource building.”
Continued on the next page
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Continued from the previous page
Event participants were able to better understand issues regarding education in Africa during two
workshops focusing on the advancement of education in Africa and corporate social responsibility.
In Workshop A, The Role of Corporate Social Responsibility in the Advancement of Education in
Africa, panelists spoke on the importance of corporate partnerships with NGOs and how these
partnerships mutually benefit corporations and the communities in which they work.

Photo highlights from the IFESH Banquet.
Above: Dr. Julie H. Sullivan President and CEO IFESH.
Dr. C.T. Wright. Right:International Jazz Artist Marion
Meadows.

Sarah Moten Ph.D., lead Workshop B: Meeting the UN Millennium Goal of Achieving Universal Primary
Education in sub-Saharan Africa, where panelists spoke passionately about the increase in primary
school attendance resulting from school fee waivers in many African countries. They noted, however,
that while hundreds of students now flock to school, without additional schools and trained teachers,
students can’t be taught effectively. The world must gauge true progress in Africa by the quality of the
education children receive.
Ambassador Jendayi Frazer Ph.D., Assistant Secretary of State for African Affairs, gave the keynote
address at the Leon H. Sullivan Global Citizenship Awards Dinner. Frazer emphasized the need for
both the public and private sectors to expand support to IFESH for poverty reduction efforts in key
African countries.
Continued on the next page
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Continued from the previous page
The highlight of the dinner was the awards presentation to corporations,
groups, and individuals, who have made significant contributions toward
the advancement of human rights, education and economic
empowerment worldwide.
Among the awardees were, General Motors, The Links, Incorporated,
and Frank Fountain, Chrysler Group, Senior Vice President of External
Affairs and Public Policy and President of DaimlerChrysler Corporation
Fund.
Mrs. Grace Sullivan, the late Reverend Sullivan’s wife, was announced
as the recipient of the Lifetime Achievement Award. Mrs. Sullivan
currently serves as the Chair of the IFESH Board of Directors
Governance Committee.
Julie H. Sullivan Ph.D., President and CEO of IFESH, thanked everyone
in attendance. “I would especially like to recognize General Motors,
Shell, Chevron, Phelps Dodge, DaimlerChrysler and Hershey for their
significant contributions,” she said.
“At IFESH, we believe that in order for emerging democracies to be
sustained in Africa, each country's citizens must be literate and capable
of making informed choices!” exclaimed Sullivan. “To that end, we at
IFESH dedicate ourselves to providing proven, grassroots, communitybased education, healthcare, conflict mitigation, democracy, micro
enterprise and other programs that will help equip Africa -- and Africans -for the coming years. That’s where the future of IFESH lies.”
IFESH, founded in 1981 by Reverend Leon H. Sullivan, is a $10.5 million
Scottsdale, Arizona-based nonprofit organization that operates
grassroots education, conflict mitigation and health and HIV/AIDS
programs in 11 sub-Saharan African countries.
For more information on IFESH, log onto www.ifesh.org or call (480)
443-1800.
Banquet Highlight Photos: 1. Mrs Grace Sullivan. 2. Ambassador Jendayi
Frazer. 3. Dr. Bryant George and Rev. Dr. G. Benjamin Brooks, Sr. Pastor
Emeritus, Southminster Presbyterian Church, Phoenix Az. 4. Al Dotson
National President 100 Black Men and Leonard Knight, President Phoenix
Chapter 100 Black Men. 5 Dr. Ann Hart Deputy Associate Superintendent. for
the Arizona Department of Education/Statewide. Discipline Initiative. 6. Rev. Dr.
Warren Stewart, Sr. Pastor First Institutional Baptist Church Phoenix Az.
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Editors Forward: Moderated by Arizona State
University Associate Professor Matthew Whitaker, “Healing Racism”
is an ongoing series of community conversations, engaging the Valley
community as a whole in exploring various aspects of race, racism and
their influence in our lives and communities. Sponsored by the City of
Phoenix Human Relations Commission, Arizona State University,
Maricopa County and the Maricopa County Community College
District, the subjects presented by these workshops are in-depth and
subtle in a way that carries the conversation far beyond the normal
rhetoric. The goal is to encourage discussion, thought and continued
action to make our society more inclusive. The subject of the
September 20th, 2006 workshop was Practical Racism in the
Workplace.
Continued on the next page
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Failure to embrace racially diverse standards of dress, behavior,
speech, style and thought, belies the pious, anti-racist airs and
rhetoric of racial inclusion that is often tendered by many in our
workforce. Indeed, practical racists in the workforce affirm the
existence of racism with their lips, and deny the existence of
racism with their actions. They "have a high blood pressure of
creeds and an anemia of deeds". A substantial number of
administrators, executives, and traditionally "acceptable"
employees of all races (in this case those who rarely demonstrate
any cultural distinctiveness), view many people of color and their
cultures, as antagonistic to basic "American values," professional
mores, and conventional corporate cultural standards. Moreover,
many of these leaders and employees do not distinguish between
symbolic articulations of culture and wanton subversion of
established workplace customs. Representative expressions of
culture that often distinguish socially constructed races, such as
dreadlocks, turbans, dashikis, yarmulkes, cornrows, dialects, and
certain foods served in corporate cafeterias, are often viewed as
peculiar and quirky if not subversive and deviant.
Continued from the previous page

Martin Luther King, Jr.,
challenged everyone who
believes in God to
consider whether they
merely talk about their
beliefs, or if they truly
demonstrate their
religiosity daily through
their deeds. The "Healing
Racism Forum" used
King’s notion of practical
atheism to frame a
conversation about
practical racism in the
workplace.

On February 28, 1954, Martin Luther King, Jr. gave a speech entitled
"Rediscovering Lost Values" to the Second Baptist Church in Detroit,
Michigan. He challenged this congregation to consider the efficacy of
their commitment to the principles upon which their Christian faith is
based. King challenged everyone who believes in God to consider
whether they merely talk about their beliefs, or if they truly
demonstrate their religiosity daily through their deeds. "We must
remember," he opined, "that it's possible to affirm the existence of
God with your lips and deny his existence with your life. The most
dangerous type of atheism is not theoretical atheism but practical
atheism. The world is filled with people who [merely] pay lip service to
God." Local educators, executives, religious leaders, activists, and
students gathered at Phoenix College on Wednesday, September 20,
2006, to discuss another stealthy "ism" in a very important sector of
our society. The "Healing Racism Forum" used King’s notion of
practical atheism to frame a conversation about practical racism in
the workplace. I outlined King’s concept of practical atheism at the
forum, and argued that like religiosity, human beings often champion
racial diversity with words, and fail to stimulate and nurture racial
multiplicity with their personal and professional actions. Most
Americans, particularly those in corporate America, would never
consider themselves to be racists. Many, in fact, do not harbor any
patently racist beliefs or engage in overtly racist activities.
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A significant number of people of color, the most middle-class and
successful among them, are very aware of subtle acts of racism
and cultural repression, yet they are often compelled to suffer them
quietly in order to retain their jobs. When they resist they are often
marginalized within the workplace or fired outright. Either way,
most come to view white leaders in particular as the entrenched
wielders of power in a lopsided Eurocentric system of formal and
informal white privilege which most whites disclaim, ignore, or
refuse to see. Like practical atheists, practical racists are most
often unaware of their discriminatory behavior. They become so
involved and comfortable with the status quo that they find it a little
more convenient to remain in their comfort zones than to truly
embrace someone or something different from themselves.
These individuals also become so involved with ways of doing
things that affirm their own worldview, that they lose respect for
racial and cultural difference. Those that are aware of their
prejudice, however, often become quite proficient in concealing
their intolerance. They simply dress their narrow-mindedness up in
well worn garments of "tradition." Practical racists often act as if
they value racial equality by calling for a "color blind" workplace,
but "color blindness" in this case has often been used to suppress
expressions of non-white racial identity.
Continued on the next page
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Continued from the previous page
In other words, practical racists often act as though they are helping racial minorities
when they are really discriminating against them. If an employer says that they "do not
see race" when they look at their employees, how can they work to improve the
recruitment and retention of racial minorities when they cannot "see" them in the first
place?
The costs of practical racism can be extensive. The homogenization of our culture and
workplace can: 1) stifle innovation by alienating alternative ideas born of diverse
worldviews; 2) undermine morale; 3) damage employee retention rates; and 4) limit
productivity. Over two thirds of the human race are people of color, yet practical racism
continues to limit America’s ability to maximize one of our biggest capital assets—our
racial diversity. We can begin to defeat practical racism by speaking truth to current
power structures, and by showing those who frame and define corporate culture the
moral and financial costs of "white-washing" or homogenizing the workplace. If informal
and "backchannel" racial discrimination is ignored, however, people of color in the
workforce will continue to endure unspoken pain and bitterness, the workplace will
never reach its full potential, and the "race problem" will fester. Indeed, as Pauli Murray,
the activist, attorney, writer, poet, and first black female Episcopal priest argued, "race
is the atmosphere one breathes from day to day, the pervasive irritant, the chronic
allergy, the vague apprehension which makes one uncomfortable and jumpy. We know
that the race problem is like a deadly snake coiled and ready to strike, and one avoids
its dangers only by never-ending watchfulness."
The next Healing Racism workshop will take place Thursday, November 16th 2006 on
the subject of “Racism Turned Inward.”For more information on the Healing Racism
series click here: http://www.asu.edu/irc/programs/community/healing-racism.html.
Healing Racism Planning Committee:
•
•
•
•
•
•
•

Rory Gilbert, Employee and Organizational Learning, Maricopa County
Community College District
Wilbert Nelson, Phoenix College, Maricopa County Community College
District
I. Godwin Otu, Equal Opportunity Department, City of Phoenix
R.J. Shannon, Human Relations Commission, City of Phoenix
Fentress L. Truxon "Trux," Maricopa County Diversity Office
Thomas Walker, Intergroup Relations Center, Arizona State University
Matthew C. Whitaker, Ph.D. Department of History, Arizona State
University
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By: Dr. George B. Brooks, Jr.

T

ransformational leaders act as role models encouraging others to
be innovative and thus achieve a collective vision. Since my
appointment to the Central Arizona Water Conservation Board
of Directors, I have had the pleasure of working with Arizona’s
Governor Janet Napolitano. Though all leaders must work within the
“transactional” (management) realm, the really good ones have the
ability to inspire others not only to agreement with the leaders
viewpoint, but also on to greatness. Governor Napolitano has
demonstrated many of the characteristics of a transformational leader.
In the midst of this election season she is campaigning for a second
term. Her challengers Republican Len Munsel and Libertarian Barry
Hess have made it an exciting and interesting contest to say the least.
At election time, to get a candidate to sit down to discuss subjects that
are perhaps to the outside of the focus issues can be difficult. However
Governor Napolitano graciously permitted us a few minutes to do just
that. Enjoy this Q&A with Governor Napolitano. Our subjects are
Leadership and Vision:

My vision is
simple. I want
Arizona to be the
best place for
people to grow up
in and for people to
grow old in.
Janet Napolitano

Continued on the next page
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TEC: Please provide some insights on yourself as leader.
JN: In my years of being U.S. Attorney and then Attorney General and
now Governor, I’ve learned that how you deliver your message is equally
– and sometimes more – important than what you say. I’ve also learned
that patience is a virtue and that compromise is the key to getting
anything accomplished. To that end, I have had to adapt and be able to
accept compromise in order to accomplish what I feel is best for
Arizona. I think this goes into making a strong leader, and I think that
the member governors of the National Governors’ Association (NGA)
recognize this a year ago when I was elected Chair of the NGA. I plan on
continuing to grow, both in this job and in others that may come after it,
because I think that that is something that will never – and should never
– change.
TEC: Why have you focused on Innovation (Knowledge based
economy biotech etc) and Education as means to achieve your
vision for Arizona?

JN: Innovation is, I believe, the key to a prosperous Arizona.
Knowledge-based industries are not just the future for Arizona; they are the future of
the world economy, and technology hubs are emerging all over the world. We witnessed
this years ago as IT support positions began being outsourced to locations halfway
across the world. This is not a practice that is going to stop merely because it is taking
away jobs from American workers. This is something that we need to actively work to
combat. Arizona needs to adjust and accommodate the kind of market that is forming –
a 21st century marketplace dealing in technology, science and information.

Photo Caption: R to L: Haley Brooks, Governor Napolitano, Amber Stanford and Hasina
Brooks
Continued from the previous page

TEC:

As a leader who is seeking to "transform" the state, what is your vision
for Arizona and why do you feel it needs to go there.

Governor Janet Napolitano (JN) : My vision is simple. I want Arizona to

This begins and ends with education. Arizona needs to provide to its students the kind
of education necessary to prepare them for the workforce of the 21st century. This
includes increased math and science skills, both to be able to perform in a knowledgebased economy and also to encourage new and better ways of tackling major and minor
crises that arise. It also means new, innovative ways of delivering education to keep
students in school longer, and help attract more teachers in all fields. Graduating
students who choose not to go to college will have more job opportunities available to
them with a better education than that which they are currently getting (almost all
Arizona high school graduates will need some kind of post secondary education or
training to get a job that can support themselves or a family, the figure for rent and other
expenses being $27,000 a year); and students wishing to go to college could go to an
Arizona university and receive a world-class education that will prepare them for jobs in
the new marketplace. TEC

be the best place for people to grow up in and for people to grow old in. As the market
continues to become more and more global, it is important that Arizona remain
competitive by attracting 21st century businesses to keep our State economy strong,
medical professionals to keep our families healthy, quality teachers to ensure that we
are giving future generations of Arizona’s leaders a 21st century education, police
officers and firefighters to keep Arizona safe… the list goes on. And having a thriving
business community with high value job opportunities will, in turn, attract all of these
things to Arizona. In addition to all of these things, I see an Arizona with its
transportation and water needs met, space utilized efficiently and large chunks of our
desert conserved so that future Arizonans, ranchers, farmers and recreational visitors
to our state can enjoy the beautiful vistas and landscapes that we have here.
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Phoenix and Tucson are about to merge with
Eloy Arizona in the middle. Where cities merge,
great things can happen. The question is, will
Eloy be ready? If Mayor Byron Jackson has
his way, the answer is yes!

B

yron K. Jackson has much on his mind.
Now at the beginning his second term
as Mayor, Eloy Arizona it seems, is at

the cusp of greatness. The metropolitan areas of
the City of Phoenix to the north and the City of
Tucson to the south have been growing by leaps
and bounds and are about to merge, at Eloy.
“About 11,000 people call Eloy home” says the
Mayor, “but that is about to change. With the
growth that we are now projecting, we expect
150,000 people here in the next 10 or so years.
We will be ready.”
Continued on the next page
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Continued
from
the previous page

“We want
quality, not
hodgepodge
growth so
we are in a
planning
mode.”

Though the concept of growth as been discussed for years,
preparations began in ernest back in 2001. According to City
Manager James A. McFellin “The City Council gave direction to
upgrade infrastructure including the water and sewer systems. With
approximately five million dollars in Rural Development Grants, we
drilled new wells, and extended water and sanitary sewer lines for
miles. We also worked to expand our assured water supply from
about 4,000 acre feet annually to nearly 47,000.” (An acre foot is the
amount of water needed to cover one acre of land one foot deep
(43,560 Ft3 of water). This is enough water to supply a family of 4 or 5
in Arizona). “Without infrastructure, (water and sewer) you can’t
grow. So we are now in a growth mode” said McFellin. Water supplies
are critical in Arizona so 60% of the water used is planned to be
recharged as effluent to help preserve the long term water supplies.
Low water use plants are being required and lawns are discourage.
Water rates reflect the cost of delivery, which in turn tends to reduce
water use.

James A.
McFellin Eloy
City Manager

The Mayor knows his city is on the cusp of greatness, but he wants those
with buy-in to Eloy to help direct what this town will be when it grows up. “To
me having “Vision” is to sit back and see nothing and say 10 years from now
this is what I wish to see, and then work to see that it happens. Where we are
now in Eloy is that people with their own dreams have come in and purchased
land here. Our role is to help facilitate the vision of those who buy into Eloy.”
Facilitating the vision of others is not a haphazard process said McFellin.
Currently sewage, water and transportation master plans are in
preparation.“We want quality not hodgepodge growth so we are in a planning
mode. These plans will tell us where our water lines, treatment plant and
transportation corridors should be.” There is also a new freeway that is being
planned extending south from the growing communities to the east of
Phoenix to intersect with Interstate 10 in what will soon be part of Eloy.
Continued on the next page
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Location, Location, Location
Approximately 60 miles south of Phoenix and 50 miles north of Tucson, Eloy is at
a unique location. It is far enough from the Metro centers as to have reasonable
land prices thought they have increased dramatically recently. Yet the commute
to Phoenix and Tucson is still within reason. “We never the less want the jobs
here” said McFellin. “We want people to be able to live, work and shop in Eloy.” Job
opportunities are increasing. There are currently 2 private prisons with two under
construction that will result in more than 4,000 mid range ($35k to $45k) jobs.
Industrial parks are in the planning along Interstate 10. As rooftops increase more
and more businesses will be attracted.
Recently the Airport has been expanded. The runway has been increased from
4000 feet to 5,400 feet to allow for corporate jets. “The FAA has put in about two
million in to airport” said Jackson. According to the Mayor, “we would like to see
Eloy has a corporate headquarters location. Being so close to Phoenix and
Tucson, we feel it is a good location for corporate offices.” Biotech firms are also
looking at Eloy, and Toyo Ink is building a factory that will generate 150 to 200
jobs. “The city owns approximately 80 acres of property where we would like to
see the now Central Arizona College Nursing School and Casa Grande Medical
Center location. We could locate the Eloy municipal complex there as well” said
Jackson.
Things in Eloy look good to numerous housing developers. Vistancia, McDowell
Mountain Ranch Estates, Power Ranch are all developing small high quality
neighborhood. Entry level housing in Eloy currently ranges from 120K to 130K
(1,300 ft2) with mid range housing from 190K to 250K (1,900 to 2,000 ft2). One
such development Grand Valley Ranch and Golf Club, is build built by Walker
Homes. According to construction manager Dan Clayton, “Ranging from 1,563 to
2,300 ft2 , the homes in Grand Valley will have a custom feel, (warm, friendly
inviting) within a gated community surrounding a golf course.” “Growth tends to
happen from a center and then expand out” said Developer Paul Walker. “Eloy is
such a growth center. Access to Interstates 8 and 10 is ideal, with reasonable
commute times to Phoenix and Tucson. With access to biking, riding and
skydiving for active adults this is a great place.”
“We have a planning area that is approximately 20 miles north to south and 15
miles east to west. This is virtually a blank slate” according to the Mayor. “We are
working with Sahara Development to put on an extensive public relation campaign
for Eloy. With the help from local developer more than $250,000 a year is
expected to be spent to put Eloy on the map.” With land, water, good prices and
so close to Phoenix and Tucson and an excellent police force the potential of this
city is clear. It will be interesting to see what happens next. TEC.
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City of Eloy
628 N. Main St.
Eloy, AZ 85231
Phone Numbers
Main: 520 466-9201
Fax: 520 466-3161
TDD: 520 466-7455
E-Mail Contact
General: lorena@ci.eloy.az.us
Mayor: vmayor@c2i2.com
http://www.ci.eloy.az.us/
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Rock out with ROC:
Rescue Our Children
A Successful Non Profit
Rodney Montreuil
By: Angela Brooks

Most non-profits begin with a wing and a prayer. But prayer isn’t
the only answer during these auspiciously competitive times.
Starting, managing and expanding a lucrative non-profit, one that
serves the heart as well as the purse string needs can be a daunting
task. In 1996 there were 1,084,897 of all (reported) non-profits in
America. In 2004, that number increased 28 percent to 1, 397, 263.
(Source: nccsdataweb.urban.org) With that said, the competition
has grown and the need to differentiate and diversify has become
even more of a necessity rather than a nicety. Enter a NEW
dimension in Non Profit. Enter the world of ROC.

H

His value, meaning and purpose rests within Rescue Our Children [ROC],
an Arizona-based Non Profit organization created to help children of all
races around the world catch opportunities that come on their way.
Montreuil stated ROC, founded by himself and an acclaimed painter, child
advocate and philanthropists (Merla Rimpel) mission is to unite and
connect the children of the world with each other through music, arts and
technology, create awareness around their issues, and develop initiatives
capable of increasing opportunities for their educational, cultural,
emotional, health, and socio-economic needs.

is voice is distinctive as a Caribbean breeze. Tastefully stylish is
this man. It wouldn’t be a far fetch thought to assume a clothier
likely prepares his wardrobe from a quaint couture shop just
outside of London. Intellect missed him not. Barack Obama
would have an up hill battle in overthrowing this perceptibly graceful
orator on the stump. He is a globetrotting scholar liken to those from days
gone by brought to life in this age for a purpose- to be the head of the
ROC. The Man is Haitian born Jean Rodney Montreuil.

Continued on the next page
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CREATING THE ROC

THE HMIC - THE HEAD MAN IN CHARGE

“I’ve worked as a diplomat, musician, teacher and I care for children. These parameters
were the drivers to my desire to create something that could help the children of the
world regardless of race or color. ROC was created with children in mind because they
are the future”. Montreuil added that he and his business partner created ROC as a
means to assisting children towards living in a safe environment, getting the education
they needed and to gain opportunities for a different life. “And more importantly, it was a
challenge. The parameters in uniting them [challenges] in connecting the children of the
world to make them aware that we are all really big family. Regardless of our
differences.” According to the United Nations estimates that there are over
150,000,000 children living on the streets worldwide. (Source:
pangaea.org/street_children/kids)

Masterfully strapped with intellectual armor [Rodney was educated at some of the finest
universities on the east coast] and backed by some of the most powerful individuals on
the music scene Montreuil is quickly making a name for himself and ROC. He’s
differentiated himself by moving beyond mediocre donation, and sponsorship request. “
We’ve partnered on two projects with Wyclef Jean [Grammy Award Winning
producer/songwriter- Shakira, The Fugees, Beyounce and Destiny’s Child] who started
the Yéle Haiti Foundation about a year ago. His organization has attracted UN officicials
and even Hollywood [Brad Pitt and Angelina Jolie]”.

ROC STAR POWER - MAKING THE RIGHT CONNECTIONS

CHANGE

“Every sponsorship is appreciated,” says Montreuil. However, he doesn’t appear to pine
for dollars from the local regular sponsorship suspect. Montreuil said, “ We have had
the good fortune of working with VH-1, MTV two of the pinnacles of the music business
today and even our newest sponsor Seton Catholic High School. Seton is where we
held our most recent event to encourage international Pen Pals from Arizona to Haiti.”
When asked how this occurs, how does one connect with the likes of MTV Montreuil
simply stated that “it takes real relationship building” to fall into a position such as
garnering a major mega sponsor. Wyclef and I have a lot in common. Sometimes when
the energy is there you have to be wise or intuitive enough to know what’s right, who you
should connect to. We [ Wyclef Jean] have many of the same interests”. Montreuil
discussed his wanting to equip children globally with the knowledge of how to maneuver
through things because as he put it, “We can’t live in a bubble. There are things, in
African, Japan, and Mexico that affect us directly. The world is becoming globalized.
We can feel the impact in Beverly Hills things that are happening in Africa. For instance,
Blood Diamonds of Africa. The price poor children pay for us [Americans and others
spanning all continents] to wear luxury is mind- boggling. We can prepare the children,
the next generation to be tolerant, wise and accepting of all. ROC encourages the
children in being accepting of new life experiences and to be flexible about learning
about other people.
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“Developing the 5013c has help me discover a wide range of skills that I knew existed,
but had not put them to task. I knew I was an organizer and possessed adequate
leadership skills. It helped me also to discover that once one is really organized that
developing a goal or dream is really based on reality, thus thereafter one is bound for
success.i’. Wyclef’s non Profit is fully functioning in Haiti and New York. It was a very
good way for him to give back to his community and to his country. There is a wide rage
of organizations established to help the young and the adult populations. I was
approached by the [Wyclef’s] New York office as a translator. I was able to translate by
laws, contracts, etc. I volunteered these services. In the end, they asked if I wanted to
continue to provide services in other capacities from New York.
I explained that I wanted to create an organization. I had three in mind and the rest was
history.
http://www.rescueourchildren.org/
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coming october 2007

www.PhoenixJazzFest.com
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One on One
with Brotha’ Love
Chillin’

I recently had the chance to travel to Cuba
for a show at Guantanoamo Bay with
Finnish Soul artist Janita. Yes, that’s right,
I’m not going crazy though I have been
accused of that on occasion. I said Finnish
Soul. Though born in Helsinki Finland, her
musical style has been described as Jazz,
Soul and Adult Contemporary. However
with a growing international audience she
has been compared to India Arie and Jill
Scott. She has recently re-released her 2006
album Seasons of Life.
Continued on the next page
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Janita:

Every year you learn something new. You
keep evolving, you keep changing. Anything and
everything that you experience of feel is a season.

Janita: Yes I have a myspace
page it is:
h tt p : // www. m ysp a c e . c o m
/janitaartist

Brotha Love: Your music is captivating. One of the

Brotha Love:

lyrics speaks to having an “ugly wife.” Where did that
come from.

Janita: It was kind of tongue in cheek but, when you
really love some one and you can have them, you wish
them the best. But you want them to know there is no
one better than me (Laughter)
Brotha Love: Where are some of the places you will
be touring.

Janita: I will be at the Catalina Jazz Festival and then in
Houston, Texas.
Brotha Love: Where did you meet your band

Continued from the previous page

Brotha Love:

When you came to the United States, what
caught your attention?

Janita: It was the multiculturalness of New York that I could really
relate to. There is not much diversity in Helsinki. I felt that New
York was closer to Europe in its mentality and physically. Also I am
use to having 4 seasons. New York just has everything for me. It is
just a great place.

Janita: My band started as totally different people.
Over time you get to know other musicians. These are
the guys I’ve been working with recently.
Brotha Love:

Sounds like you’ve been playing
together for years. You click. You’ve got that energy.

Janita: Yes totally. We get along professionally and
personally.
Brotha Love:

Is there a video that goes with your
album or do you have a myspace page

What would
you like to tell you fans. Why
they should buy your CD

Janita: I write all of my songs
from my heart. I really put my self
into it. If you enjoy the sensitivity
and sensuality in the lyrics. I’m
real.
Brotha Love: I just want to
say that you are a phenomenal
artist. I grew up in Detroit living a
few houses from Berry Gordy,
Jr. I’ve seen and heard a lot
seeing Aretha, Mary Franklin
and Chaka Khan. What I’ve
gathered from meeting you is
that you have an warm
endearing spirit that transcends
in your music. Thanks for the
time. I wish you much much
success.

Janita: Thank

you so much.

TEC

Advertise in The Ebony Cactus

Brotha Love:

When you did Seasons of Life, was it in
reference to the 4 seasons.
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This month we explore a related subject: Is it true
that minority professionals and minority business
people do not show up to the major non-minority
sponsored business/political/social networking events?
This despite the fact that these events present
opportunities to make important business contacts
and build new relationships?
We received responses to this question from a number
of individuals. I think you will their comments
informative.
George, the observation to correct, the African American community does not
participate in general community, political events. Therefore, our input is
missing and the assumption is we do not care. The civil rights movement was an
exception. At all-economic levels we participated because we seeking major
change. We were able to identify with the issues. It is a cultural issue that
needs to be address. We seem to think our Black voices will not be heard
unless there is a Black issue to deal with. The church can help by reinforcing
the need to participate.

Proctor Houston
Many companies that are minority owned do not feel included in the process and
have participated and have gotten no response or benefit from these types of
programs. What has happened in the past has tainted many now! The reality is
that there are so many hoops to jump through many feel it is not worth it. The
very small piece of pie that they get is not worth the many hours of time and
effort they put into it.

"80 percent of
success is just
showing up" —
Woody Allen

.

Last month we presented you the
question on the affect of the new
Minority Majority in Arizona. Your
answers were telling and many readers
have made comment on your
responses.
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The problem is they cannot see the value and the value is not truly shown for
these businesses. Many of these companies cannot wait a lifetime for the
payment process of the government or state agencies which take there sweet
time. What needs to be done s cutting the paperwork done and the reducing the
steps(hoops to jump through).The other factor is the companies that are window
dressing for larger firm who want to have a Lackey to get that minority money!
Thank you for allowing me to share George

Hassan Abdul-Kareem
Continued on the next page
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The greater Phoenix
community is working
overtime to place its self
among the ranks as a top
city in this nation, I
don't feel the minority
community is going to be
there with them. How
can a minority of people
thrive in a place if they
have no public voice?
Phyllis Curtis

Dr. Brooks, That's an excellent question. I actually stared at
the computer for over five minutes wanting to construct a
well-thought out answer, but the truth is that we are "absent"
because we choose to be. Time is currency, and how we
choose to spend it is what we purchase. Most
African-Americans I know in the Valley purchase a paycheck,
family-life, and several hours of entertainment. We, including
myself, choose not to purchase economic conferences with
our time largely because we do not understand how it will
affect us directly. As sad as that sounds, it is true. I believe
that the "value" of using our time currency to purchase these
economic conferences needs to be brought to the forefront.
In typical American form, "What's in it for me, " always comes
to the mind of our people.

S. Mac McNeil
I find the premise to be true. The greater Phoenix community
is working overtime to place its self among the ranks as a top
city in this nation, I don't feel the minority community is going
to be there with them. How can a minority of people thrive in a
place if they have no public voice. The easiest form of public
voice is a radio station that truly represents them. I'm not
talking about just the music, I'm talking about a radio station
that brings the issues, notification of events, progressively
represents the culture and empowers. Personally, I don't find
events are often well advertised. If I heard something
broadcasted over the radio like I'm accustomed to in other
cities where I lived, I would have a mainstream channel of
communication regarding issues that concern me, my culture
and I wouldn't have to be in the right place at the right time.

Phyllis Curtis,
Dear Ebony Cactus: The reality is no one shows up. Most
small business people react to the social/political
environment -- they do not try to manipulate it. Black or White,
business folks prioritize those things upon which they feel
they can have the greatest impact. City planning is one of
those things that most business people react to like the
weather; they take it as it comes.

As Greg Brownell stated, non participation is a universal problem, not
limited to ethnic minorities. However the impact may be greater on
minority communities for as Proctor Houston stated “Therefore, our
input is missing and the assumption is we do not care.”
Hollywood director Woody Allen suggested that 80% of success is just
showing up and those who show up make the decisions. So, by not
showing up, we also allow decisions to be made that may affect the
entire community.
Showing up is the key:
Recently Dr. William H. (Bill) Cosby and a number of influential
individuals have begun to ask how much of the lack of success in
minority communities is the result of racism and how much is our own
doing? These comments however, have often been met with derision.
Never the less there is validity in the question. With that in mind, I
more and more believe that it is time to become proactive in these
matters
You can’t win if you don’t play so just showing up is key. If you look at
the most successful minority businesses, they tend to be proactive in
finding where they need to be and showing up. For them it has proven
to be a successful strategy. I would also call your attention to the
“Take Over Friday” events sponsored by the Arizona Black Pages.
These events encourage African Americans to go places that don’t
normally see Black dollars. The rational? To demonstrate the power of
Black patronage and to demonstrate new opportunities to those who
attend.
Today there is also the opportunity to “change the game” This is a more
complex strategy that could have great long term benefit. In concept,
instead of seeking the valuable networking venues, create them. For
example, the Ebony Cactus has begun to co-sponsor ASU Phoenix AM
Lectures as well as developing new activities that will be announced
soon. The goal here is to create universal high venues where minority
business people are comfortable, but that address the universal
leadership and economic issues that direct the economy and the
society.
In summary, Minorities and Minority Business are at a critical juncture
throughout the southwest. As I see it, it is a time where a new
generation of leaders could take their place to affect the whole society
or where things could sink back o the status quo. The latter is not a
choice I would make. TEC

Greg Brownell

www.TheEbonyCactus.com Vol. 5 No. 8 October/November 2006

43

Previous page (left arrow key) Next page (rig ht arrow key)

Marketplace

Life Strategies Consulting
We Specialize in Minority/
Small Business Event Media
Development email:
LSCPHX@aol.com
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Beyond the Box
If I Were In Charge.
Commentary By: Simon “Mac” McNeil (see bio on page 8)
I’ve met several people who have a desire to “be in charge.”
When asked, they really cannot explain to you why they want to
be in charge, or what gives them the right to be in charge, they
just know that they want to be in charge. “In charge of what,” I
ask? “Everything,” they reply. In essence, they are really saying
that they want to be in total control of their own lives. “I want to
retire at 40,” they say. “I want to own my own business, set my
own hours, hire my choice of people, run my own ministry, build
my own house, write my own songs, name my own dog…” and the
list goes on. Guess what I’ve learned? We all have that right to
be in charge. Only one problem with being in charge…you
assume full responsibility for any successes and failures!
As a successful young African-American, I often evaluate the
plight of my own race, and wonder why we do not have more
males in charge of their own lives. I know we desire to be
because I hear the mantra all the time. “Man, if I was running this
(fill in the blank) I would do this.” Or, “I’m planning (key word is
planning) to start my own business soon.” So after hearing all of
this repeatedly, I have to ask myself why we don’t have more
African-Americans in charge of their own destiny. Even I have
not fully implemented the desires of my own heart to “be in
charge” of certain areas of my life. I believe the answer is
responsibility.
Being in charge is a packaged deal similar to a Happy Meal®, but
is far less healthy! Along with being in charge you get, all of the
blame, all of the fame, all of the medical bills, all of the frills, all of
the glory, all of the stories, and a side of B.S. at no extra cost.
Although we were all created by God to have dominion over the
Earth, which is why we all have a desire to be in charge of
something, deep down we all know that God also holds us
responsible for what He allows us to be in charge of. This is why I
believe that many African-Americans have not fully applied
themselves to being in charge of their own destinies. If we fully
accept responsibility for our own destiny, we have no one else to
blame! Again, the mantra is “I want to be in charge of my life,” but
few actually step into that arena. Is it lack of skill? No, we are
just as skillful as any other race. Is it lack of desire? No, just go
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to a Black Business Expo and listen to all of the plans.
Is it lack of resources? No, we live in the richest country
on the planet, and yes we have some of the wealth.
I am convinced that the answer is fear of responsibility.
Because this is an opinion article, I fully expect someone
to have a differing opinion on this matter. I welcome the
challenge. Someone please prove me wrong, and take
full responsibility for your own life and send me the
details. I will be more than happy to write a rebuttal. In
the meantime, I will be busy writing my book that I have
been planning on writing for the last five years so that I
can be in charge of my own financial destiny. I won’t
have the bank to blame anymore for my salary. Oh, well.
TEC

Adam Abraham
860 N. McQueen
Unit 1171
Chandler, AZ 85225
480.275.4925 (phone)
509.479.8415 (fax)
adam@phaelos.com
www.phaelos.com

Previous page (left arrow key) Next page (rig ht arrow key)

LEGAL
How to Receive The Ebony
Cactus

The various incarnations of the internet
are new and exciting vehicles for the distribution of information. Regrettably,
they are still far less than perfect and not fully controlled or secure. The Ebony
Cactus magazine is distributed only by the website, by e-mail subscription or by
direct e-mail request. The Ebony Cactus Magazine (TEC) therefor cannot
warrant that the function or operation of The Ebony Cactus magazine Electronic
Document, autoresponder, The Ebony Cactus website or linked websites will
be free of defects, that defects will be corrected, or that they will be free of
viruses or other harmful elements.

Published monthly, The Ebony Cactus (TEC) is a 100% electronic magazine,
no hard copies will be available. To receive it, you need a recent model P.C. or
Macintosh computer equipped with E-mail and Adobe Acrobat Reader 7.0.
Adobe Acrobat Reader 4.0 will work, but some features will not be available.
Copies of The Ebony Cactus may be accessed in the following manners:
1. E-mail subscription
You may subscribe to the Ebony Cactus by either sending a subscription
request to: Subscriptions@theebonycactus.com or by clicking the
subscription link found at http://www.theebonycactus.com
The latest edition will be sent to you monthly as an e-mail attachment (see
legal). Note, the subscription list is for the use of TEC only. It will not be sold or
distributed to any outside parties. There is no subscription cost.

As a visitor to and a user of The Ebony Cactus magazine or Website, you, in
effect, agree that your access will be subject to the terms and conditions set
forth in this legal notice and that access is undertaken at your own risk. As a
visitor to and user of The Ebony Cactus Website or Electronic Magazine, you
must assume full responsibility for any costs associated with servicing of
equipment used in connection with use of our site or documents. The Ebony
Cactus magazine shall not be liable for damages of any kind related to your use
of or inability to access the website or opening the TEC magazine electronic
file.

2. Download from the web page
Archived copies of the most recent and past editions of The Ebony Cactus will
be found at http://www.theebonycactus.com for download (see legal).
No cost.

We endeavor to present the most recent, most accurate, and most reliable
information on our E-magazine and Website at all times. However, there may be
occasions when some of the information featured in The Ebony Cactus
magazine or at http://www.theebonycactus.com may contain incomplete
data, typographical errors, or inaccuracies. Any errors are wholly unintentional.
In addition, the opinions of guest writers are their own and may not reflect the
views of TEC and thus TEC can not be held liable. Please be aware that we
present our content "as is" and make no claims to its accuracy, either expressed
or implied. We reserve the right to amend errors, make changes to our Website,
or to update our magazine at any time without prior notice. To the fullest extent
permitted by law, The Ebony Cactus magazine disclaims all warranties,
expressed or implied.

3. Send it to a Friend
Knowledge is power. The Ebony Cactus magazine offers knowledge.
Empower your associates.
Tell them.

Black News, Black Business News, Black Business News Podcast
African American News, African American Business News
African American Business News Podcast
African American Podcast, Black Podcast
Women Owned Business Podcast

No part of this magazine may be used for business or promotional use without a
written request and permission from the Publisher or the Editor.
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