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Congratulations to
Marion Meadows on
the success of his
new CD:

“Dressed to Chill”
Its off the chain.
Pick it up TODAY!
Click here for cuts
or to purchase the
CD at:
www.MarionMeadows.com
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Angienuity

Living in America

By Angela Brooks: Publisher

by Dr. George B. Brooks, Jr.: Editor

The New Professional:

The Jazz of Business

The Forgotten Market.

Do American Marketing Professionals Have Their Eyes on the Right Prize?
The other day while sitting in a busy Valley coffee shop, I watched city
dwellers buzzing about on their way to the office. Likely, the office was in
some high-rise downtown space surrounded by splashing fountains or
smartly desert designed xerascapes. As I sat I ran the numbers of the type
of customer frequenting the coffee shop. The results caused me to wonder
are American marketing executives persuading the buying public, including
myself, to focus on the right ‘NEW’ market?
It’s no secret that for the last few years the marketing industry has told us
only one group will almost single-handedly drive the American economy.
This mega- market has grown by 75% over the last ten years to just fewer
than 40 Million. Within the decade they will have an estimated buying power
of one trillion dollars. From where I stand however, there appears to be an
enormous amount of hype focused on this one market; one that does not
yet appear to have structured buying habits that change an economy. This
is the same market that has not yet caught their breath it seems after
figuratively running to catch up with their counterparts that have been
around for some time.
For that group, who at one time were the new kids on the block, my question
now is–What was it all for? Who cares? Have people forgotten the billions of
dollars of contributions this group has made to the economy? Maybe it’s
that they don’t look the same. Maybe they are the don’t appear the same
because they are not. They are the New Professional.
To me the marketing forecasts appear off a tad bit. On a large scale,
marketing groups, professional statisticians and business school
professors have eagerly encouraged minority inclusion and leadership
within an ever-expanding consumer base. Some say it is inevitable that
these changes occur. This may be true, however, are they looking at the
wrong leading market? While spending money with minority organizations
for many is currently considered the “In Thing to Do,” I wonder if “The Right
Thing To Do” is to overspend on a newly forming market while forgoing the
scores of revenue opportunities generated by a seasoned buying market.
Let us not forget whose shoulders this American economy was largely built
upon. These shoulders are still there, stronger, wiser, cultured and often
times now padded with Givenchy.
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Jazz, the quintessential American art form. A tsunami of sound rolling across
the nation churning together the soul of Africa, African American Gospel and
European harmonies into one chaotic but delicious soup. A gumbo that can
be hot and spicy but one that some prefer served from the hand of a master
chef, chilled, smooth and with lots of style. One such chef is Marion
Meadows, the subject of our feature story this month.
The essence of Jazz is improvisation. It is keeping the music real, fresh,
relevant and not scripted. Jazz is about finding that sound, that harmony
where ever it may lie and even where it doesn't. Its secret is found in the
unexpected. Its path made real from the substance of the ether. Every night
mixing the musical quotes and innovations into coherent sound portraits that
no one has ever heard before nor may ever hear again. Painting syncopated
rhythms in the air as ephemeral as the aurora but as lasting as the sun.
Working with Marion to create this edition as been a defining experience; an
inspiration to see and hear the artist at work. The surprising thing has been
where this inspiration as lead us. This began as a chance to talk about the
business of music, but instead we discovered the Jazz of Business
If were to compare my previous thoughts on business to music it would have
been to a well established symphony. Beautiful, often elegantly executed,
but safe, leaving little to the imagination beyond what the composer wrote.
Ah, but success in this new knowledge based economy requires the skill of a
jazz artist. It requires a band capable of finding the harmonies and changes
in the discord around them then creating new vistas and landscapes to
explore. Jazz has risks. But with great risks come great rewards. It is a craft
for the bold not the faint of heart.
The new vistas that Marion is exploring you will learn in the article. However
for now, consider the following questions: are you creating new panoramas or
simply following same old paths? The symphony has its place but now is the
time to break new trails. Learn to hear the Jazz of Business and you will be
forever changed. Enough for now, on with the show. TEC
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News
ASSOCIATED MINORITY CONTRACTOR OF
AMERICA REPOSITIONS BOARD

2006 ARIZONA COUNCIL OF BLACK ENGINEERS
AND SCIENTISTS COMPUTER CAMP

Phoenix Arizona: The Associated Minority Contractors of America recently repositioned
the Board of Directors to create a viable work force for the contracting community as a
whole. Re-election of current Board Members plus the addition of
new Board Members formed a team of people with extensive
expertise and experience. New Board members were elected to the
Board based on their commitment and willingness to serve the
Minority and Women Contracting Community. This diverse and
dynamic Board will assist the association to grow. The association
plans to branch out to Arizona cities and expand services to other
states who have asked for support and assistance. (Photo:
Executive Director Ricardo Carlo)

The Arizona Council of Black Engineers and Scientists is
pleased to announce that we are now accepting applications
for the 23rd Annual ACBES Computer Camp. The ACBES
Computer Camp is held on five consecutive Saturdays - July
8, 15, 22, 29 and August 5th - in Lattie F. Coor Hall on
Arizona State University's main campus in Tempe. The
Computer Camp is held from 8:30am - 2:00pm each day.
Formal Registration and the Teacher/Helper Workshop are
scheduled for June 24 from 9:00am - noon in Lattie F. Coor
Hall on Arizona State University's main campus in Tempe. The cost is $50 per student
and this fee includes the costs for all class materials and meals.

The new Board is off to a great start with the success of the Fifth Annual Golf
Tournament which to date was the best event of its kind for the association. The
success is attributed to the tournament sponsors, member companies, the Wigwam
Resort, AMCA’s golf committee and the volunteers.

Sponsored by ACBES, NSBE, Alpha Kappa Alpha Sorority, Inc. and Arizona State
University the Computer Camp is designed to provide students with critical, methodical,
problem-solving skills. It teaches students how to write computer programs using the
QBasic programming software language.

Executive Board

With a focus on students in grades 7 through 11, the Computer Camp features personal
growth Workshops for the students. There is also a Step Camp is sponsored by Alpha
Kappa Alpha Sorority. It is held July 8, 15, 22 and 29 following the Computer Camp. It
culminates with a performance at the Computer Camp's Closing Ceremony on August 5.

Martin Alvarez Sr., Board Chair
Dave Murdough, Chair Elect
Gloria Lowrie, Treasurer
Lisa Erby, Secretary

Sun Eagle Corporation
Midway Chevrolet
Pace Pacific Corporation
Southwest Caulking Contractors, Inc.

There is limited seating for so please RSVP as soon as possible.

Board Members
Daniel Villa Jr., Immediate Past Chair
Peter Hemingway
Robert Franco
Rudy Garcia
Jimmie Munoz
John Ramos
JoAnn Thomas
Wayne Oliver
Antonio Cortes
Tony Valdez
Raymond Acuna

There will be a Teachers/Helper Workshop on June 24 is intended to allow those
assisting with the Computer Camp the opportunity to become familiar with the class
materials. If you wish to assist as a teacher or helper, please let me know the days you
are available. Again, as in the past, our success is directly related to the number of
teachers/helpers we have in the classroom to provide one-on-one instruction to our
students. As always we always are seeking volunteers to be teachers and teacher
assistants.

Villa, Inc.
Wood, Patel, and Associates
Vulcan Materials Company
Auto Safety House
Mountain Tel Communications
Peoria Nissan
Hunt Construction Group
Sundt Construction, Inc.
Cortes Engineering
TF Valdez Construction Supply Company
City of Phoenix
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This is just a note to thank you
for keeping me on your list to
receive one of the finest
Magazines around, I applaud
your continued growth and your
commitment to maintaining the
high standards you do. What a
joy it is to see this kind of work
ethic. God speed to you and
your team for the hard work
and dedication and diversity.
Send Your Letters and
Comments to:

Love and blessings,
OBBA BABATUNDE

Editor@theebonycactus.com
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Moving Up

Lisa Bellamy Moone

L

isa Bellamy Moone is the new Diversity Consultant for the City of
Scottsdale's Diversity & Dialogue office where Don Logan is the
Director. Mrs. Moone comes to us with over fifteen years of vibrant
facilitation, curriculum development, educational programming and the
ability to build community initiatives. Mrs. Moone has a Bachelors of
Science in Psychology from Shenandoah University, Winchester, Virginia.
She has worked for several years at the Prince George's Community
College in Largo, Maryland in the Center for Business and Industry Training
division.
As a Director, Workforce Development for the Foundation for Educational
Innovation in Washington, DC and also as the Director, School-to-Careers
for the District of Columbia Chamber of Commerce, Mrs. Moone brings a
diverse background which involves partnership capacity building, critical
public sector liaison experience and a keen interest in building success in
diversity.

Professor Terry

When asked about her goals for the Diversity Consultant position, Mrs.
Moone states, "I look forward to working with an outstanding team in the city
of Scottsdale's Diversity & Dialogue office and anticipate a very fruitful
experience. "I am passionate about my work and value each and every
citizen."

Alford

P

rofessor of Chemical and Materials
Engineering, Dr. Terry Alford of Arizona
State University was recently honored at the
Arizona Technology Enterprise First inventors
awards for having the most inventions disclosed
over the past three years. A prolific researcher and a
great baritone, Dr. Alford recorded 18 inventions in
semiconductor processing and flexible electronics.
( Click Here to listen to a podcast of
Professor Alford Discussing one of his
earlier inventions)
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Moving Up continued

A moment with Dr. Albert McHenry
Interim Vice President and Provost
Arizona State University Polytechnic Campus
Mesa Arizona: http://www.ASU.edu
As Provost, what are your plans?

D

r. Albert McHenry has been appointed as vice
president of Arizona State University and interim
provost for the ASU Polytechnic campus in Mesa
Arizona, effective July 1. McHenry will replace Gerald
Jakubowski who was named president of Rose-Hulman
Institute of Technology in March. Dr. McHenry has
spent 30 years with ASU, where he has held
administrative and professor positions. Prior to being
named Dean of the college, he has the director of the
School of Technology at ASU for three years, and chair
of the Department of Electronics and Engineering
Technology for 11 years.He has held memberships in the
American Society for Engineering Education and has
received numerous society awards. McHenry currently
serves as Vice President for Public Affairs and is a
member of the Board of Directors of the Society.
McHenry was also awarded the membership rank of
Fellow at the 2001 ASEE Annual Conference. In 2004,
McHenry was recognized as Mesa's Man of the Year for
his commitment to the community. In 2002, he received
the James H. McGraw Award from the American Society
for Engineering Education (ASEE) for his contributions
to engineering technology, and in 1995 was awarded the
Frederick J. Berger Award from ASEE for major
contributions to the advancement of engineering
technology education. He is a founding member of the
Arizona Council of Black Engineers and Scientists.

I have been here since the inception of this campus. At
the point when Williams Air Force base was going to be
closed, I was approached by a representative of then
ASU president Lattie Coor to develop an east campus for
ASU and to see if the flight program in my unit in the
college of engineering would be interested in moving.
That made sense considering the runways and other
resources the old Air Force base would offer. Through
further discussion we decided to bring the entire
engineering and industrial technology program to
establish a vanguard program for the university which
became ASU east.
As a result of our efforts we established a programmatic
plan. When Michael Crow became the President of ASU,
he visited us and looked at what we had done, and said
you (ASU East) are a polytechnic and you should call
your self that.

What is a polytechnic?
The polytechnic idea is fairly old and goes back to
emperor Napoleon who as a relatively young man went to
the Ecole military school in France. After he left and
became a powerful military leader he found that the
science was not supportive of the miliary needs of their
society. He then in 1894 set up what he called a
“polytechnique” at Ecole. From a college preparatory
point of view, this brought science and mathematical
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applications to the process of designing and helping to
determine military utilizations. Not long after that the idea
took hold and began to move across the world. The idea
is now well established at institutions including California
Polytechnic, MIT and the California Institute of
Technology.
Today's approach to life is about developing science
mathematics, engineering and technology to serve the
industrial and economic developmental needs of the
community. The role of the polytechnic is to support this
process.

I note that two of the four ASU campuses are
now lead by minorities.
The reality from my point of view is that this is a
commentary on the progress that we have made in our
society, in Arizona and at Arizona State University so
that this is occurring without any racial fanfare. My
Colleague Mernoy Harrison (Provost of the Downtown
Phoenix Campus) and I are competent professionals and
interested in the advancement of higher education in all
of its ramifications. Is it a compliment to the leadership at
ASU and the Board of Regents that in this day and age
this can be done without regard to race. This is a
testament that competence is much more the leveling
agent than any consideration of superficial external
features. TEC
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Robert

Blaney

District Director Arizona District Office (bio on pg 7)
Mapping your Path with a Business Plan

Y

Next, you’ll want to provide detailed financial data, including and loan applications you
will file, a list of the equipment and supplies you will need and how much they will cost, a
balance sheet showing your assets and liabilities, an analysis of what it will take for you
to break even, and a projection of your business’ income, including anticipated profits
and losses.

ou wouldn’t start out on a cross-country trek without a map, so why would you
want to try to start a business without a business plan?

A business plan precisely defines your business, identifies your goals, and serves as
your firm’s resume. It helps you allocate resources properly, handle unforeseen
complications, and make good business decisions. Because it provides specific and
organized information about your company and how you will repay borrowed money, a
good business plan is a crucial part of any loan application. Additionally, it informs sales
personnel, suppliers, and others about your operations and goals.

Your financial data should also be organized in a three-year summary, with detailed
projections of cash flow, costs and income, organized month-by-month for the first year
and quarter-by-quarter for the second and third years. Be sure to include a discussion
of the assumptions on which your projections are based.

The importance of a comprehensive, thoughtful business plan cannot be
overemphasized. One of the greatest benefits is that putting a plan together forces you
to sit down and map out exactly how you expect to make your business idea
successful. Much hinges on it: outside funding, credit from suppliers, management of
your operation and finances, promotion and marketing of your business, and
achievement of your goals and objectives.

You should also have an executive summary in which you summarize the plan, and be
prepared to attach supporting documents and financial projections. The supporting
documents should include resumes and tax returns of the principal owners for the
previous three years, a copy of a franchise agreement if your business is a franchise,
copies of proposed leases or purchase agreements for business space, copies of
licenses and other legal documents, and copies of letters of intent from suppliers and
known customers.

Despite the critical importance of a business plan, many entrepreneurs drag their feet
when it comes to preparing a written document. They argue that their marketplace
changes too fast for a business plan to be useful or that they just don't have enough
time. But just as a builder won't begin construction without a blueprint, eager business
owners shouldn’t rush into new ventures without a business plan.

You can find a detailed guide to producing a solid business plan on the SBA Web site at
http://www.sba.gov/library/pubs.html#mp-32.
Several other guides writing a business plan are available on the SBA Web site at:
http://www.sba.gov/library/pubs.html.
The SBA also offers a comprehensive guide to starting a business on its Web site at
http://www.sba.gov/starting_business/index.html.

There are four core questions to answer before you begin writing your business plan.
What service or product does your business provide and what needs does it fill? Who
are the potential customers for your product or service and why will they purchase it
from you? How will you reach your potential customers? Where will you get the financial
resources to start your business?

If you need to speak with someone to discuss your business situation the SBA has
partners who provide free, confidential counseling. SCORE, Counselors to America’s
Small Business, the Small Business Development Center Networks and our Women’s
Business Centers all provide counseling, at no cost, on these and other issues facing
small business owners.

Although there is no single formula for developing a business plan, some elements are
common to all business plans. Your plan should start with a cover sheet, a statement of
your business purpose and a table of contents. Then start with a section about your
business idea: describe your business, tell how you plan to market it, review your
competition, describe the operating procedures you plan to adhere to, discuss your
plans for employees, and how you plan to hire and train them, and describe your
approach to insuring the business.
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Advertorial

University of Arizona Water Resources Research Center
2006 Water Conference
Providing Water to Arizona's Growing Population: How Will We Meet the Obligation?
-----------------------------------------------------------------------the luncheon audience on growth,
drought and the Colorado River.
Endorsed by:

Hyatt Regency Phoenix at Civic Plaza
122 North Second St., Phoenix AZ 85004

Following up on the statewide
perspective presented in day-one, an
optional second day workshop will be
hosted by the Global Institute of
Sustainability at Arizona State
University. This half-day workshop will
focus in-depth on meeting the long-term
water needs of Central Arizona and
implications for the rest of the state. The
workshop will include presentation of a
background paper; a panel discussion on
the political decisions, infrastructure
investments and water management
programs necessary; and finally a
facilitated open discussion on key policy
questions and issues that need to be
addressed.

Arizona’s population has grown
phenomenally in recent years and is
expected to continue to grow. On June
20 and 21, 2006, water experts,
planners, and policy makers, along with
leaders in the housing and development
industry, will discuss providing for the
water needs of this growing population.

The Ebony Cactus is proud to be
a sponsor of this event.
*Early Bird registration ends May
23rd, 2006. Click on the URL below for
registration, the agenda, and hotel
information.
ht t p : / / a g . a r i z o n a . e du
/AZWATER/conf2006/index.html

The first day of conference will feature a
mix of keynote speakers, panel
discussions and commentary. Governor
Napolitano has been invited to convene
the conference. Grady Gammage, a
respected authority on water and growth,
will deliver the opening keynote address.
Robert Johnson, Regional Director of the
U.S. Bureau of Reclamation, will address

For questions or special requests,
contact Cas Sprout at:
csprout@cals.arizona.edu
(520) 792-9591 x 55
Fax: (520) 792-8518

June 20-21, 2006
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Coach’s Column
By Loretta Love Huff (Bio and Contact info on Page 7)

W

ork for a boss who drives you nuts? Trying to get buy-in for a great idea you had? Can’t figure out how to get those employees
to listen to you and do what you say? Ask Loretta Love Huff In the Corporate Coach column she will answer your most vexing
questions about the world of work.

Whether you’re an executive, manager or employee in
someone else’s company or own a company yourself,
send in your questions and we’ll offer insights or
suggestions to help get you through your day. Email
your questions to letters@TheEbonyCactus.com.
Now, for the small print…I’m not an attorney, so don’t
take anything written here as legal advice. Just practical
wisdom gleaned from decades of experience working in
large and tiny companies with brilliant and awful people.

Dear Coach Huff
As a highly certified hourly worker, I have
been asked by the plant manager to develop
and present work related data to our factory
work teams. Though I am glad to do it, this
assignment goes beyond the scope of my job
description. How can I encourage the boss to
give me a raise and the position that is equal
to the level of work I do?
Leslie Williams
San Diego, CA

Dear Leslie
Great question! Your boss obviously does think highly
of you.
I've worked in the compensation field for several years.
However, it's a bit of a challenge answering your
question without knowing more about your specific
situation. Having said that, I'll respond with a few
different scenarios and hopefully, one of them will apply.
Often times managers ask employees to perform work
that is beyond their job description. Some employees
gladly comply; others don't. Employees who gladly take
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on more are more valuable to the team and department
and managers look favorably on them. If this is a onetime request, consider it a chance to show off your skills
and readiness for a higher-level position. Do a great job
and look for other ways to add value to your department.
Keep track of the extra things you take on. Remind your
boss at your performance review time about the
additional projects you have done.
From a compensation standpoint, in most companies,
there are four ways to increase earning power. The first
is a merit increase. These are given (usually once a
year) as recognition of having done a good job (to people
who 'merit' or deserve them). If you have done a better
job than other people in your department, you might be
eligible for a bigger raise than they get. Activities such
as the one you mention could position you well for a
bigger raise if there are enough activities over the course
of the year. (A one-time project however, may not do the
trick.)
The second kind of increase is a cost of living increase.
These are often given instead of merit increases in
organizations that are unionized or are perhaps
government agencies. Amounts are often preset, based
on seniority, current pay, job grade or other criteria.
Since these aren't based on how well you do your job,
your project probably wouldn’t get you any more money
under this scenario.
Continued on the next page
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could hurt your pocketbook in the short term. It may however, open up different career
opportunities for you in the long run.

A third kind of potential increase could occur if you gain a new skill that few people in the
marketplace have or the job you're in suddenly becomes a "hot commodity" and there is
lots of competition for people with your skills. If other companies are paying way more
for people who do the work you do, your employer might decide to increase the pay rate
for its people doing that job to discourage them from 'jumping ship' and going to another
organization to take advantage the high demand for that particular skill. Doing analysis
though isn’t that kind of skill, so don’t count on this process to help you out.

Each company has it's own philosophy and practices around pay (except where laws
like the FLSA apply), so it's best to learn how things work at your place of employment.
You need to work within whatever system they use. Do a great job on this project. Ask
your boss what your company's pay practices are. Find out if there already is a job at a
higher pay grade in your job category and what it would take for you to be eligible for that
higher title. If one doesn't exist, ask the boss how a higher-level position could be
created. Be prepared to talk about how the things you have done have benefitted the
department or company. Have examples of how much money you think you've saved
because of your unique contributions, how much faster things are getting done, how
many fewer errors are being made. If you can quantify your increased value, it will be
easier to get the additional recognition and money you want.

A fourth method results from re-leveling the job itself, making it a higher pay grade, in
effect, giving you a promotion to a SENIOR "Whatever-Your-Current-Title-Is".
Managers have to justify to HR (or the CEO if it's a small company) that the position
you're in is substantially more difficult than the ones other people are doing. This
requires not just that you're doing MORE work, but that the work you do requires higher
skills and is more complex than work done by other people. If you have enough kinds of
activities like the one you mention, and you can make a case for your job being, say 1520% more DIFFICULT than that of the work done by other folk in your group, you might
be eligible for a promotional raise. Your situation might fit in here since it sounds like you
are doing some analysis that others in your group aren't doing.

The whole problem can be stated quite simply by asking "Is there a
meaning to music?" My answer would be, "Yes", And "Can you state in
so many words what the meaning is?" My answer to that would be
"No."
~ Aaron Copland

You also mention that you are an hourly worker. The Fair Labor Standards Act (FLSA)
applies to you making you eligible for overtime pay. If you are doing a lot of analysis,
you MAY qualify for an exempt status position. This may qualify you for a promotion, but
know that a promotion to exempt status would make you no longer for overtime pay and
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BizTip - Finance
IN THE WORLD OF FINANCE, DON’T SKIP THE BASICS
By: Simon “Mac” McNeil (see bio on page 7)

A

s a Branch Manager for one of America’s largest financial
institutions, I have the pleasure of meeting hundreds of
individuals who have questions about the “best way” to
handle their personal finances. I truly enjoy those conversations,
because generally, if someone asks without being prompted,
they are usually serious about changing their current situation.
The conversations that grieve me are the ones in which someone
begins by telling me their plans of financial grandeur, but are not
willing to establish a basic savings account. Truly, the “best way”
to manage personal finances is to establish a platform for building
wealth that is founded upon financial basics.
At one point in my own life, I had a subscription to the Wall Street
Journal®, The Arizona Business Gazette, INC. magazine,
Business Week, Fast Company magazine, Black Enterprise
magazine, and a plethora of other financial resources that would
keep me informed on the latest financial lingo used by major
investors, but I would not even contribute to my own 401K plan
offered to me by a previous employer. Unfortunately, I meet
individuals like this weekly. Stories of great IPO’s (Initial Public
Offerings) that “guarantee” great returns unlike any other in the
history of time, stock tips from Uncle Bo-Bo, and business plans
that have 150% ROI (Return on Investment) in the first year, all
come from individuals who have not established a family
emergency fund, education savings for their children, or any form
of retirement funding outside of Social Security (which by the
way, might not exist when you retire). Do not misunderstand me.
American folklore is full of stories of individuals who have gone
from rags-to-riches. However, the book generally runs out of
pages before the author can tell you about the riches-to-rags part
of the story.
Every working citizen in America has the ability to establish
financial basics on which they can build upon. These basics
products should include a checking AND savings account, 401K
contribution (if offered by the employer) or and Individual
Retirement Account (IRA), and a tax-deferred savings plan for
educational purposes (529 college savings plan or Coverdell
plan). The two primary misconceptions concerning these
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products are that an individual has to be wealthy to
begin, and that it will cost them too much money to hire a
financial advisor to assist them. The good news is that
these two fables are far from the truth!
Most major financial banking facilities in America today
have Personal Bankers that work with individuals to
assist them in establishing these basic products at no
additional cost for the professional service. Anyone who
has a basic checking account can schedule an
appointment with a Personal Banker to receive a
financial profile that will lead to the establishment of
these products.
To begin, individuals should establish a savings account
(usually with a $25 minimum to open the account) with a
Pre-Authorized Transfer from their checking account
monthly. The customer can choose the day of the month
that the transfer will occur, the frequency, and the
amount. This allows for a thought-free process of
beginning a general savings account that will act as the
platform for better investment products in the future.
The primary purpose of the account should be to
establish a family emergency fund that will prevent
families from constantly feeling as though they are
“going backwards” every time a financial emergency
occurs. Once a pre-determined amount has been
reached in the savings account, it is now time to move on
to other savings products.
If an employer offers a 401K savings plan, by all means
take advantage of it now! The power of the 401K lies in
time (compounding) and the matching contribution from
the employer. However, if a plan is not offered, or if an
individual is self-employed, your Personal Banker at your
local bank can also help you establish an IRA (Individual
Retirement Account).
Continued on the next page

Previous page (left arrow key) Next page (right arrow key)

Continued from the previous page
This is why it is first important to establish a savings account,
because once you have established a level of savings for your
family emergency fund, any abundance can be contributed to
your tax-deferred IRA annually. IRAs can also be setup for
monthly contributions very similar to the savings account (for
specifics on tax deferment and contribution limits see IRS.gov, or
consult a licensed investment representative).
A tax-deferred education savings plan should be next on the
menu of personal finance. The cost of education is constantly
increasing, and believe it or not, your children will grow up. I
constantly hear the argument that the interest gained on taxdeferred plans available now will never keep up with the cost of
inflation, so why invest? True. The problem is that most people
are not financially savvy enough to invest into products that will
keep up with the cost of inflation, or they are too impatient in
receiving the returns that they expected, so they take their
money out of the products that they used as a substitute for a
tax-deferred savings plan and now have lost more money and
time. Again, BEGIN WITH THE BASICS. An individual can begin
a 529 college savings plan with their Personal Banker at their
local bank for as little as $50 a month. The beauty of this plan is
that it offers tax-free contributions and disbursements (as long
as the money is used for educational purposes).
Once these important foundational products have been
successfully implemented, depending on each individual’s
personal financial goals, Personal Bankers can also assist with
more complex financial matters such as investing in mutual
funds, stocks, bonds, annuities, indexed products, and other
financial tools that can be used to build wealth.
Your local bank should be more to you than simply a convenient
place to keep your money until you write checks. I encourage
you to put your Personal Bankers to work, and make them earn
your future business. All of the products covered are easy to
establish, and do not require large sums of money. Taking
advantage of the basic products offered at your local bank is the
“best way” to begin your journey to financial success.
The Wall Street Journal® is full of financial tools, that when used
with wisdom at the appropriate time, can offer great returns. But
please, before you pay for a subscription, pay yourself in your
basic accounts! TEC
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Coming to Arizona
Commentary by Phyllis Jackson, Realtor
Principal, Desert Mansions/1st
USA Realty Professionals
Arizona's population is projected
to increase by 83 percent by
2025, to more than 10 million
people
-Arizona Republic, May 2006
What does this growth mean for
people considering relocation to
Phoenix?
The growth
equates to
p u r e
bu s i ne s s
opport unity
and great
po t e nt ia l
f
o
r
im pr ov ed
quality of
life. The
“conditions are right and ripe” for home-ownership,
entrepreneurship, new employment options, vast
entertainment, and recreational options. Arizona is
attracting diverse people from all over the country and
the world reflecting all walks of life from first time home
buyers to investors; from baby boomers & snowbirds to
celebrities. The influx is exciting; it will influence a
different energy and create a vibrant, rich, “new” culture.
At the same time, the rapid growth is complex and
challenging. While there is a road map, the infrastructure
to support the projected growth does not currently exist.
Every sector of the community will be involved and have
an opportunity to participate in developing a wide array of
critical services needed to support the growth in the
region. TEC
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Snapshot

Millie Gonzalez ULBC

Ricardo Carlo AMCA

Melissa Boyles METRO

Ralph Gonzales ADOT

Eddie Ellison ADOT

2006 ADOT Partnering Through Diversity Conference

A

pril 26, 2006 through April 28, 2006 the Arizona Department of Transportation
(ADOT) in partnership with City of Phoenix Aviation and Valley Metro Rail (Now
known as METRO) presented the 2006 Partnering Through Diversity Conference
as the Phoenix Hyatt Regency Hotel. The purpose of the conference was to provide the
minority business community the most up to date information on the contracting
opportunities that are available. The overall program included a trade fair and reception,
numerous workshops with excellent subjects including “Building your business plan”,
“Understanding Health and Fringe Benefits” and “Preparing your loan package.” The
program also included the annual “Partnering Through Diversity Awards Dinner.”
According to Ricardo Carlo, the Executive Director of the Associated Minority Contractors
(AMCA) “The conference was set up to help DBE firms to gain information on how to do
projects and how to gain work with ADOT. At the same time Aviation and Metro show what
type of activities they have going on and the possibilities to get employed with these
projects. This is an opportunity for all DBE firms to get information as to what projects are
out there, what they can start bidding on and who they need to talk to, starting
relationships with the contractions and amongst them selves. Next year the conference
will be coming again. ADOT is committed to provide DBEs what ever is necessary' to help
them to be successful. That includes training programs, conferences, one on one
assistance, etc. Over the lengths of the projects discussed, there is nearly five hundred
million dollars worth of work for DBEs. You have to be certified as a federal DBE
(Disadvantaged Business Enterprise) to qualify for this work because it is federal. You
can be certified through the city of Phoenix and other certifying agencies. Go to
http://www.azdbe.com for more information.” TEC
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Snapshot
Arizona Saves Financial Action Summit
Community Economic Empowerment Subject of Workshop

April 5 2006
Photos: Top: Afternoon Speaker Session. Inset Left to Right: Pete Garcia of Chicanos por la Causa, Phoenix City Councilman Micha el Johnson, Albert Dotson Chair 100 Black Men
of America, Leonard Knight Chair 100 Black Men of Phoenix, Julia Odgen of Arizona Saves, Hassan Abdul-Kareem 100 Black Men of Phoenix, Michael Kelly The Leadership
Consortium, Diane Saunders Governor’s Office, Arizona Attorney General Terry Goddard

T

Arizona Saves is a non-profit organization that helps Arizonans build self-sufficiency,
reduce their dependency on community resources, reverses the trend of high credit
debt, and empowers Arizonans to reach their financial goals through healthy money
management. It provides financial education, financial coaching, and no-fee savings
products to all Arizonans, but particularly for low-to moderate-income individuals and
households, through partnerships with community development organizations, financial
institutions, government agencies, the faith-based community, and employers. As part
of the America Saves initiative, Arizona Saves was founded to address the decline of
savings in Arizona, and to promote asset development and wealth building among
financially vulnerable individuals and families.

he Arizona Saves Financial Action Summit took place Wednesday, April 5th, 2006
at the Chase Conference Center 201 N. Central Avenue, Phoenix. Supported by
100 Black Men of Phoenix, Chicanos Por La Causa, the Greater Phoenix Urban
League, and Valle Del Sol, the Summit addressed the importance of financial action and
economic empowerment for our community, and focused on best practices for
participants that they can implement within their own communities.
Speakers included:
Albert E. Dotson, Jr., 100 Black Men of America
Pete Garcia, Chicanos por la Causa
Andrea Levere, Corporation for Enterprise Development
Jacquelin Johnson, National Congress of American Indians
Terry Goddard, State Attorney General
David Petersen, Arizona State Treasurer
Steve Delfin, CUNA
Steve Brobeck, Consumer Federation of America
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"We must all hang together, or, assuredly, we shall
all hang separately." - Benjamin Franklin at the
signing of the Declaration of Independence, July 4,
1776
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Snapshot
A Conversation with Albert Dotson Esq.
Chair 100 Black Men of America
http://www.100blackmen.org/

Welcome to Phoenix Mr. Dotson.

Photo by Arne Williams

P

hoenix Arizona is a hot spot for business and is of
growing interest to a number of national
businesses and social leaders. A featured speaker for
the Arizona Saves Summit (see Pg 20) was Mr. Albert
E. Dotson, Jr., the National Chair of 100 Black Men of
America, one of the nations premiere African American
leadership and education organizations. We met after
the summit at a prominent local eatery, sports bar and to
do business Tom’s Tavern (see Pg 30 ) to discuss why
he came to Phoenix and some of the directions “th e 100”
(100 Black Men) are taking nationally.

Its great to be here. Our local chapter of 100 Black
Men was the convener of the Az. Saves
conference (Page 20) and they are one of the
leaders in our 105 chapter organization. Wherever
there is a group to come together to discuss the
importance of wealth building, asset building,
understanding how to better manage your money
which all create wealth that hopefully we can give
back and leave for the next generation, the 100
(100 Black Men) wants to be a part of that
discussion. For those who were not at the Az.
Saves summit, they missed a great opportunity to
hear some best practice models that are being
implemented in a variety of communities. We hear
that some of the challenges are the same, some of
the solutions are a little different and there may be
ideas, concepts that we have not yet thought
about that others are executing on. We can take
that and apply it to our community. Likewise, when
we have found things that work well for us, we can
share that information with other communities. We
can then talk about how we can come together to
empower each other.

Please elaborate on 100 Black Men’s “Four
for the Future” program?
Our Four for the Future programs are Mentoring,
Education,
Health
and
Wellness
and
Economic Development. This defines the mission of
the 100. All of our chapters have focused on having a
functional, sustainable youth mentoring programs
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which is a requirement to be an active chapter with the
100. We do not have a one model fits all. For example it
could be one on one, youth mentoring or tag team
mentoring. We try to make sure a young person has as
many role models as possible that can provide them with
positive images that they can emulate as young people.
These programs run the gamut from how to be a man to
what do you do as a man. The idea is to expose them to
experiences that they otherwise might not have been
exposed to.
The Education component is focused on providing
supplemental support around our educational system.
We have chapters that actually own their own schools.
Some are operating charter schools. Some are operating
private schools. Some are connected with public
schools. It is an education based model. We award
millions of dollars in scholarships a year to young people
attending the college and universities of their choice.
Our Health and Wellness program started with an
anti violence bent to it. We wanted to teach young people
conflict resolution and the ills of violence especially as it
was affecting young Black males. We also make sure our
young people understand how detrimental it is to eat the
wrong foods. The childhood obesity rate is going through
the roof. We have opportunities to educate our members
and our communities on how to live heathy with diabetes
and how to get tested for prostate cancer another illness
that strikes the African American community
disproportionally.

Continued on the next page
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Finally there is Economic Development. As you have probably gathered from the
other three focus areas, all have a youth component to it. Similarly the Economic
Development component focuses on youth and revolves around financial literacy.
Making sure young people understand what all of the various financial components are
for them to be fiscally fit as well as physically fit.

Why does the 100 focus on these areas?
We do all of this for a vision. Our vision is to create self sustaining self sufficient stake
holders in the communities where our chapters are located and to be beacons of
leadership within those communities. It is important that we recognize that our
membership is comprised of leaders. We often do not use those leadership skills to the
benefit the community. We don’t tend to get together to have discussions around
advocating for responsible public policy or advocate for the appropriate attention that
could be given the issues that are confronting our communities. Leonard Knight here in
Phoenix Arizona is the chair of our leadership development program and we are
launching our leadership development institute where we will train young people as well
as adults. The “fellows” that will be created by this program will take the best leadership
models that exist and apply them to leadership in their communities.

Al Dotson at a glace
Albert E. Dotson, Jr., is the Chairman of 100 Black Men of America, Inc. and an equity
partner in the Miami law firm of Bilzin Sumberg Baena Price & Axelrod LLP,
Education: Dartmouth College with a degree in Economics and History
Vanderbilt University, School of Law juris doctor degree from and was awarded the
Bennett Douglas Bell Memorial Prize for academic achievement and high ethical
standards.
He is bilingual in English and Spanish, having studied at the Universidad de Granada in
Spain.
Selected Awards: (Too many to list them all)
In 2005, Mr. Dotson was named by the Daily Business Review , "Most Effective
Lawyers" in Real Estate/Construction Law.
The March of Dimes, in 2002, selected him for the Community Excellence in Real Estate
Law Award.
In 2001, Mr. Dotson was selected by Miami Metro Magazine as one of South Florida's
Top Lawyers.
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J. D. Hayworth’s Fourth Annual
Minority Business Summit

C

ongressman J. D. Hayworth’s Fourth Annual Minority
Business Summit was held this past April 24th and 25th
2006 at the Lehi Boys & Girls Club on the Salt River Indian
Community. With the theme "Building Relationships Between Arizona
Businesses, this years featured guest was Michael Steele,
Lieutenant Governor of Maryland .
Every year the Congressman continues to advance the cause of minority
business both in and out of his district. This year a focal point of the
conference was the announcement of new legislation to create a small
business incubator program. To quote Congressman Hayworth:

Lt. Gov.
Michael
Steele

“We are introducing legislation creating an incubator program to help
women low income and minority entrepreneurs develop and sustain small
businesses. My legislation will authorize the SBA to establish ten (10)
incubator centers that would nurture such enterprises for five (5) years
and provide fifty millon dollars in grant funding. The legislation is intended
to help fledgling businesses which have the potential to be self sustaining
and flourish to survive that extremely vulnerable time of start-up. So want
to make sure we can get people to the starting line, make sure their shoes
aren’t tied together and empower them to move forward and to move into
profitability.”
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Since 2003, Lt. Governor Steele has chaired Maryland Governor
Ehrlich's Commission on Minority Business Enterprise Reform. In his
remarks he provided an insider's perspective on how to improve the
business climate for minority-owned businesses in Arizona. One of his
focuses was the Knowledge Based Economy.
“One of the most important issues facing minority business is integration
into the Knowledge Base Economy.” Said Lt. Governor Steele. “We have
placed a great deal of emphasis on our Biotechnology community. In
fact, we have launched a number of incubator programs out of a number
of our universities and some through state government. With an
emphasis on education, preparation, training we want to make sure the
minority community has a central role in that progress. We want to make
sure minorities are not left to the curb and are not sitting outside
watching this technology happen. We that seem this happen before. For
example, in the health and environmental fields where today there are
very few owned minority firms. In the environment we talk about global
warming and certainly the struggles we are going through with health care
and the impact on minority, particularly African American communities.
To have minority businesses in these areas and relate to minority
communities is just as important has anything else so there should be
more of them. To me, technology and the sciences will play an important
role down the road and the minority business owners have to be a part of
that.” TEC

Previous page (left arrow key) Next page (right arrow key)

Snapshot

M

ay 10th, 2006 in Las
Vegas Nevada, MGMMirage rolled out the red
carpet
for
minority
vendors. Their message
was simple, “We want you to come
do business with us.” This was no
idle invitation and the presence of J.
Terrence Lanni, the Chairman of the
Board and CEO of MGM-Mirage,
Former Secretary of Labor and
Member of the MGM-Mirage Board of
Directors and chair of the Diversity
Committee the Honorable Alexis M.
Herman, Punam Mathur Sr. Vice
President for Corporate Diversity &
Community Affairs Debra J. Nelson
the MGM-Mirage Vice President for
Corporate Diversity & Community
Affairs and buyers from all 23 MGMMirage properties in 3 states
reinforced the fact.

Project City Center-Las Vegas NV

Continued on the next page
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“Leveraging The Talents Of
All” A Grand Vision

Debra Nelson

Five years ago, the board of directors
of MGM made a forward thinking
decision. They decided to embrace
diversity. A commitment that made
them a leader in the gaming industry
and perhaps in corporate America. To
quote Alexis Herman; “To include a
level playing field. To make sure we are
leveraging the talents of all for a more
productive and a more inclusive
environment.”
Photo Above: Rev. Jessie Jackson addresses the CEO

The MGM-MIRAGE diversity program rests on six pillars,
•
•
•
•
•
•

Building upon the infrastructure to drive diversity
Building Upon Talents
Building a Culture of Shared Values
Building Our Business through Customer Outreach
Building Upon the Supplier Strategy & Building Capacity in
Construction
Accountability

According to Ms. Herman, “It is not simply about checking the box. It is
about the cultural change that has to be present that helps us live out our
values to say that we are not simply talking the talk but we are going to
walk the walk. We want to be able to measure those cultural changes
that create a productive inclusive and level playing field so that every
one at MGM-MIRAGE companies has the opportunity to contribute and to
give their all. We recognize the changing face of America in the changing
face of our new customer base. We want to make sure that we are going
to be inclusive and reaching out to those new customers that continue to
help us grow this company.”

Anderine Cowan

Walking The Walk
Actions speak louder than words. At the conference an
overview of the 2005 diversity report was provided by a
number of presenters, but most prominently MGMMIRAGE Board President and CEO J. Terrence Lanni.
His impassioned remarks thrilled the audience of over
1,000 and covered subjects from MGM successes to
national immigration policy. He then opened the floor to
questions and answers. One individual quietly listening
to his remarks who then rose to address the Chairman
and the audience was the Reverend Jessie Louis
Jackson, Sr. Rev. Jackson complimented the CEO on
his actions, and encouraged the company to continue to
lead the nation toward a fair and just immigration policy
which is part of any diversity considerations. He then
suggested that there are those who would not object to
Mr. Lanni running for the presidency of the United
States.
Continued on the next page
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Self-Employment Loan Fund, Inc. (SELF)
We offer many services designed to help you start or expand your business!
These services include…
WORKSHOPS
Business Plan Workshop for new businesses or for those without a business
plan

Alexis Herman

ONE-ON-ONE SUPPORT
Support in various areas of business from professionals with experience in
micro-enterprise

Project City Center

LENDING OPPORTUNITIES
Peer Lending Program (PLP) for start-ups:
Step-up loans from $200 to $3,000
Individual Loan Program (ILP) for businesses with one year or more of sales:
Step-up loans from $3,000 to $35,000

The more than 1,000 people gathered at the Mirage Events Center for the conference
were there for more than the opportunity to hear from the chair. They were there to do
business. The purpose of the gathering was outreach and the largest project discussed
was Project City Center. Creating twelve thousand jobs this 7 billion dollar “City
within a City” will include a hotel-casino resort, a condo-hotel, two luxury condominium
towers, two nongaming luxury hotels, restaurants, shops and entertainment venues.
With Perini construction company as the prime contractor, this project is already a
model of diversity with first building having been completed with 65% diversity
participation. To quote Debra Nelson MGM-MIRAGE Vice President for Corporate
Diversity & Community Affairs. “We recognize that the face of America is changing and
as such our company must reflect that change.”

NETWORKING
Borrowers Circles, part of the Peer Lending Program for start-ups.
twice monthly; date varies by circle.

Professional Entrepreneurs’ Group, networking breakfast and seminar for
entrepreneurs. Meet other local entrepreneurs and receive valuable
information on various business topics. Meets on the last Tuesday of the
month.

According to Anderine Cowan Manager Construction Diversity Project City Center, “For
a construction job of this size to be successful, expertise needs to be drawn from
across the region. What we are tying to do is maximize diversity in every aspect of
building City Center. We started locally. Here in Las Vegas we have had monthly
workshop with minority and women owned businesses since August of last year. We will
continue those workshops but now we are reaching out farther. We want to move now to
the surrounding states including California, Arizona and Utah and then we want to go
nationally.” Minority contractors needing pre-qualification and interested in Project City
Center should contact Lorrinda Gray-Davis at Perini Construction (602) 256-6777. For a
copy of the 2005 MGM-MIRAGE diversity report, go to:
http://www.mgmmiragediversity.com/ T E C
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… and much more! Contact us for a schedule of FREE orientations and
additional information or visit our website at
http://www.selfloanfund.org.
Self-Employment Loan Fund, Inc.
1601 North 7th Street, Suite 340
Phoenix, Arizona 85006
Phone (602) 340-8834
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H

ow do you reinvent the nation’s 5th largest city? How
do you make it “The Place to be, live and work?”
Answer? You “Just Do It!”

In this next in our continuing series of reports on how cities
are harnessing the Vision, Capacity and Resources to make
themselves ready for 21st century, we take a look at some of
the concepts and ideas that will change Phoenix Arizona
forever and funnel billions of dollars of economic and
educational opportunity to all who have the courage and
wisdom to follow the dream.
Continued on the next page
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Downtown Phoenix on the Rise
by Mayor Phil Gordon

I

n the past year, I have been visited by an impressive
stream of investors. Some want to see for themselves what
all the excitement is about in downtown Phoenix. Others
already decided to invest. Most recently, the Bank of Belgium
committed to a 150 million dollar investment, at Central and Van
Buren, in the very heart of downtown Phoenix.
This steady parade of bankers, business leaders and investors
are coming to the heart of Arizona’s Capitol, to invest their own
capital. And it’s because we continue to invest in ourselves
that the rest of the country wants to invest in Phoenix, too.
In the last two years, ten billion dollars in public and private
dollars have been invested here, with another billion on the way.
We have created a “Perfect Storm” of excitement and
investment, resulting in the attention necessary to compete in
the global marketplace. And that attention leads to excitement,
which leads to investments, which leads to more good paying
jobs for our residents. These are exciting times for Phoenix.
Moody’s told investors in July that the city’s wealth levels will be
enhanced by the development of the biotechnology campus,
the opening of a 20-mile light rail segment; and ongoing urban
housing adjacent to the light rail line.

“scientists–in-training”, working hand-inglove with the researchers at TGen.
The University of Arizona medical school is
under construction. New doctors and nurses
will soon train on the biomedical campus and
then go on to practice in our communities.
The newest advances in preventing, treating
and curing diseases will be discovered here.
Helping to incorporate Arizona State
University and the University of Arizona
medical school into a downtown built around
Science and Education is exactly how we should be investing some of our
resources. Education leads to jobs. And a job leads away from crime.
Light rail is under construction and on budget. We will soon have in
downtown Phoenix, a Sheraton and a “W” hotel. More hotels, mixed use
properties, parks, condominiums, townhouses and lofts are on the way.
Downtown is the very heart of Phoenix; Phoenix is the heart of the Valley,
and the Valley is the heart of Arizona. And like any heart if it is unhealthy,
everything else suffers. That’s why we pursue and attain both public and
private investments in downtown Phoenix. Not to detract from all the other
neighborhoods and villages, but to strengthen them.

Standard & Poor’s described Phoenix as having a broad,
diverse and expanding economy with strong employment
indicators. In February, The Arizona Republic proclaimed that
Phoenix created more new jobs than even such metropolitan
goliaths as Los Angeles, New York and Chicago.

There isn’t another place in the country where so much is happening.
Nowhere will you find the level of commitment or the limitless opportunities
that we have in Phoenix.

It’s no wonder all eyes are on Phoenix.

As I always say, Phoenix truly is “a city on the rise”. And downtown
Phoenix is literally on the rise.
www.Phoenix.gov

Things are moving fast. ASU downtown is under construction.
TGen, the Translational Genomics Institute, is open. One of the
top-ranked Colleges of Pharmacy in the nation, the University of
Arizona has committed to locate its Clinical Pharmacogenomics
institute in the heart of Phoenix. The Phoenix biomedical
campus will be home to more than 50 pharmaceutical

When the music changes, so does the dance.
~ African proverb
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ASU’s Downtown Campus To Offer Urbanized
Learning Experience, Accelerate Development

A
Dr. Mernoy Harrison

bustling downtown Phoenix is on the horizon. With the recent
passage of Phoenix bonds to fund city infrastructure,
community services and higher education, Arizona State
University is surging ahead with development of its downtown campus
as part of a revitalization plan for the city’s urban core.
“ASU envisions a campus that embraces the cultural, socioeconomic
and physical setting of downtown in the 21st century,” says Dr. Mernoy
Harrison, vice president and provost of the downtown campus. “Our
campus will be a diverse, high energy environment that could set a new
standard for all universities.”

“ASU envisions a
campus that
embraces the
cultural,
socioeconomic
and physical
setting of
downtown in the
21st century,”
Dr. Mernoy
Harrison, Jr.
Provost

To launch the new campus, ASU is relocating several colleges
downtown in August 2006, including the College of Nursing and the
College of Public Programs, which comprises the schools of Public
Affairs, Social Work and Community Resources and Development. The
University College, which houses the university’s exploratory majors,
will be headquartered at the campus.
The Walter Cronkite School of Journalism and Mass Communication and
KAET TV Channel 8, Phoenix’s PBS affiliate, will relocate to downtown
in 2008, along with the opening of the School of Global Health and
Medicine.
Harrison says there’s a valid reason why these particular schools are
relocating downtown.
“We strategically selected Public Programs, Nursing, Cronkite and
Global Health because their students will greatly benefit from our
campus location,” adds Harrison. “It’s surrounded by employers looking
to hire graduates from these schools.”
Unique to the ASU Downtown Phoenix campus is its geographic
proximity to a full range of government, media, nonprofit, legal, medical
and business venues for internships, mentoring, networking or working
full or part-time while going to school.
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The downtown campus experience also includes close access to numerous
professional arts, dance, theater and music venues, two professional sports
stadiums and numerous restaurants for fine or casual dining.
Initially the campus will serve 2,500 students and 500 faculty and staff and
will ultimately grow to 15,000 students and 1,800 faculty and staff. At this
rapid pace, the new ASU campus could spark development and create a
lively city where people live, work and entertain.
Once the 20-acre campus is built to full scale, it will include 1.5 million
square feet of academic buildings, student and regular housing, retail
development, cultural programs and entertainment venues to foster an
active environment.
“The ASU downtown campus will integrate academic, public, private and
residential development in a diverse and vibrant 24-7 living and learning
environment for students,” says Kevin Cook, dean of student affairs for the
downtown campus.
The following facilities and services will be available in August 2006:
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Classroom instruction and computer labs
Library services
Academic advising
Counseling
Offices of the registrar, admissions, financial aid and student employment
Recreational facilities
Staffed student union
Security escorts
Disability resource services
Student housing and food service
Campus bookstore
Career services
On-campus housing
Free shuttle service to and from the Tempe campus

For more information, visit http://www.asu.edu/downtownphoenix/.
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Chillin’

The Meeting Place

I

n every city there is a special
place where people meet. A place
where one can enjoy lunch with
good company or sit down to
decide the future of a city. A place
that no one tells you go there, you
just do. A place “where everybody
knows your name and your always
glad you came” (Remember
“Cheers?”). In Downtown Phoenix
such a place is Tom’s Restaurant &
Tavern.
Continued on the next page

Hours:

By: Dr. George B. Brooks, Jr.

Tom’s Restaurant & Tavern
Michael E. Ratner - Manager
2 North Central Avenue
One Renaissance Square

Phoenix Arizona
602-257-1688
tomstavernphx@aol.com
http://www.tomstavernphoenix.com/
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Monday – Friday, 7 a.m. – 8 p.m.
Smoking and Non-Smoking Sections
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Tom’s Tavern continued from the previous page

The Beginning
Tom’s Tavern was established in 1929 when Tom Higley who’s family had earlier founded
Higley Arizona approximately 20 miles to the east, converted the former City Morgue
into as the menu states “a burger joint and gin mill.” The food was said to be great, but
according to Michael Ratner the manager for 13 years, the true draw the opportunity to
partake in a little billiards. It is said that many of the high stakes players in the nation as
well as mayors, governors and judges on occasion, frequented those doors. In the late
1970s with downtown business declining and the building as well, the original Tom’s was
torn down to make way for new things.

Rebirth
With the construction of the One Renaissance Square building in 1988 a few blocks
from the original location Tom’s was reborn. As it was in the past Tom’s Tavern has
continued to be “The Meeting Place.” The walls are decorated with photos of the many
dignitaries that have come to enjoy the ambiance, food and company. Senator Barry
Goldwater, former Mayors Skip Remsa and Paul Johnson, President George W. Bush
as well as current Mayor Phil Gordon and Governor Janet Napolitano are but a few of the
names that come to mind. The meeting room in the back is frequently used by a wide
diversity of community groups.

Connections
With the Reinventing of downtown, Tom’s Tavern is not to be left behind. “We are part of
this community “ said Mr. Ratner. He has now formed a partnership with Arizona state
University (ASU) and hosts a monthly morning lecture series. Speakers have included
John Dalton a major writer for the Arizona Republic, Dr. Mernoy Harrison the Vice
President and Provost of ASU at the Downtown Campus and Dr. MaryAnn Guerra Chief
Operating Officer Chief Operating Officer of TGen (Translational Genomics Institute)
“What information she had!” said Michael. Not to let ASU have all the glory, Tom’s
beginning an evening lecture series with the University of Arizona to bring in the
knowledge gained from the medical community and the new U of Az medical school now
under construction nearby.
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Thanks for this golden moment
Natural Personal Care
Products
for Shea Butter Lovers

The mission of Chisara's Gold Products: to combine ancient African beauty secrets and methods to
natural personal care products that benefit the consumer’s well being, the environment and the
economies of developing African countries.

CERTIFIED MBE

WE MAKE BUSINESS SUCCESSFUL

Chisara's Gold Balm: is an all-natural multi-purpose balm that provides
conditioning for dry, stressed skin and muscles.
Suggested Retail $12.50

PUBLIC RELATIONS
BUSINESS DEVELOPMENT
COMMUNITY OUTREACH

Ori Gold: 100% Premium African Shea Butter
in a generous wide-mouth, 4 oz jar. Suggested Retail $8.50

BRAND DEVELOPMENT AND EQUITY
MANAGEMENT

Chisara's Gold Lotion: rich, creamy Shea Butter lotion that provides the
moisturizing, softening and conditioning of our balm.
Suggested Retail $6.50

SUPPLIER DIVERSITY SEARCH
NEED-TIME MANAGEMENT
INTERNET MARKETING

10% discount to on wholesale orders (for retailers and wholesalers with a Tax ID #)

PO BOX 24982 TEMPE ARIZONA 85225 -TEC@THEEBONYCACTUS.COM

Chisara’s Gold Products uses premium, unrefined *African Shea Butter as the primary base for all of our
products. Natural unrefined Shea Butter has nonsafonifiable healing qualities that are lost during most refining
procedures. Our products were developed over a four years. We intensely researched traditional and modern
methods to develop ways of creating quality products that maintain the natural healing and moisturizing
qualities of the Shea Butter. We are a certified Shea Butter Technician of The American Shea Butter Institute
and native to the region where Karite (Shea trees) grow naturally. We are also 2005 members of Independent
Cosmetic Manufacturers and Distributors, ICMAD and the Arizona Africa Society, AZAfrica.

2006 Ebony Cactus Advertising Rates are now available!

Call 602-821-8191
email:
publisher@theebonycactus.com

OUR PROMISE: TO DELIVER PREMIUM QUALITY NATURAL SHEA BUTTER
PRODUCTS AT MODERATE PRICES.
WE WANT YOU TO BE OUR LOYAL CUSTOMER!
Chisara's Gold Products
PO Box 5145
Glendale, AZ 85312-5145
Phone: 602-938-2207 Fax: 602-789-6962
Visit & Shop Online at: http://www.chisaragold.com

http://www.TheEbonyCactus.com Vol. 5 No. 5 June 2006

32

Previous page (left arrow key) Next page (right arrow key)

Kedrick Ellison

Jackie Johnson

Jeffrey DeWitt

Carole Coles Henry

Dr. Wylie Bearup

Podcast: On The Air with Carole Coles Henry
Director City of Phoenix Equal Opportunity Department
Subject: The City of Phoenix M/W/SBE Program Pt 2 of 3
Hosted by Dr. George B. Brooks, Jr.
The July 2005 City of Phoenix disparity
study (2004 and 2005) resulted in
significant changes in the City’s Minority,
Women, Small Business Enterprise
(M/W/SBE) program. In the May 2006
edition of On-The-Air the minority
business podcast of The Ebony Cactus
magazine our guests are City of Phoenix,
Director Equal Opportunity Department
Carole
Coles
H e n r y , Kedrick
Ellison of the Community and Economic
Development Department, J a c k i e
J o h n s o n of the Equal Opportunity

Click here to listen
Click here to subscribe to the RSS feed.

Department, Assistant Finance Director
Jeffrey Dewitt and City Engineer Dr.
Wylie Bearup.
In this second of three special edition
podcasts, these individuals explore how
Small and Minority Owned businesses
may now use the City of Phoenix’s
M/W/SBE program. TEC
If you have questions regarding the City of Phoenix
M/W/SBE program, send them to
editor@theebonycactus.com to be answered in a
future podcast.
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On-The-Air is The Ebony
Cactus magazine Minority
Business Podcast -May 2006
http://www.cactusinternetradio.com
Contact for Carole Coles Henry:
http://www.Phoenix.gov
To listen to the 1st Phoenix Diversity Podcast
click here.
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Podcasting

2006 Media Kits are Available
Publisher@TheEbonyCactus.com

by: The Podmaster

African American Podcasts.
In celebration of African American history month, a few
links to African American podcasters:
Caribbean Free Radio:
http://www.caribbeanfreeradio.com/blog/
Urban Soul Nation:
http://urbansoulnation.com/urbanpodcast.htm

An audio or video podcasts creates a powerful connection
between you and your customer.

WGBH:
http://forum.wgbh.org/wgbh/forum.ph
p?lecture_id=165

Advertise in the Ebony Cactus
www.TheEbonyCactus.com
602-363-1677

Mandrake Society:
http://mandrakesociety.com/?p=148
http://mandrakesociety.com/digitaldrums/
Black and Brown Radio:
http://blackandbrownradio.com/
San Francisco Chronicle:
http://sfgate.com/cgi-bin/blogs/sfgate/category?blogid=5&cat=61
MPMG Loudspeaker:
http://mpmgonline.com/loudblog/
The Chicago Defender newspaper:
http://www.chicagodefender.com/index.cfm
The Ebony Cactus magazine:
http://www.theebonycactus.com

Enjoy. T E C
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Beyond the Box
A New Treatment for Sickle Cell
Opinion by Teresa Heinz Kerry, Chairman, Heinz Family Philanthropies
and Jeffrey Lewis, President, Heinz Family Philanthropies
(See bio on page 7)

S

oon after her precious, sweet, little baby’s sixmonth birthday, her worst fears were confirmed.
The doctor told her that her infant had inherited
what some other members of her family had -- sickle cell
anemia. Now instead of the normal cries for food and
attention, her baby is crying out in pain. The infant faces
repeated episodes of excruciating pain involving every
join and organ in the body; movement during a “crises”
would become nearly impossible because of the pain.
The worst was that the mother would have to stand by
and watch her child go through this while having no
treatment to offer. The medicines for sickle cell anemia
that are given to adults have such horrible side effects
that doctors do not want to treat children with these
drugs. So the future of this infant includes repeated pain
crises, stunted growth, frequent infections and many
many days of missing school.
There are presently no completely safe and effective
treatments for the 10,000-100,000 African American
people with the sickle cell disease. However, one
promising treatment is on the horizon. A young UCLA
scientist, Dr. Yutaka Niihara discovered that by placing
the abnormal sickled red blood cells in a culture dish with
the amino acid glutamine (a very harmless substance
that is in the body and commonly found in food) the
sickled cells would open up and become the normally
ball-like shape. De. Niihara gave this substance to a few
patients who had at least 1-2 painful crisis a month. The
results were astonishing, the number of visits to the

emergency room greatly diminished and refills for pain
medicine also dramatically decreased. The patients all
noticed improvement in their activity level.
This potentially save, effective treatment that could be
given to infants, children and adults is currently
undergoing trials that ar supported and funded by the
National Institutes of Health and the Food and Drug
Administration (FDA). The goal is drug approval by the
FDA. Now, individuals with sickle cell need to be
recruited for the study; the sooner the trials are finished
the sooner this treatment can be made available to
everyone in the country who has this disease. Mr Lucius
Allen, a former champion all-star college and
professional basketball player, has the sickle cell trait
and has a clear vision of the importance and impact of
this new therapy. Mr. Kevin Franklin, a college student
who lives with the disease, can speak about the impact
of this disorder on his life and the benefits of glutamine
treatment. Both individuals are available by contacting
Mr. Allen at luciusallen@sbcglobal.net or to find
out more information about the glutamine sickle cell
treatment, see http://www.emmausmedical.com.
TEC
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The Art of

Shakur
•
•
•

Original Work
Illustrations
Logo Design
Art Designed to Leave a Lasting
Impression
Rhonda Shakur Carter
602-997-4598
shaslove@hotmail.com
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The Ebony Cactus Next Edition
July 2006: A Recipe for Success

The Making of the Cardinals’ Stadium
The Leaders that made it happen
How it will change Glendale and the Valley
The Minority Contractors that helped to build it
Distribution: Arizona, Nevada, California, Florida, New York, Nation Wide Target: 1,000,000 copies

Advertising for the July Edition
Closes June 26th 2006
Click here for a copy of the Media Kit
or go to www.TheEbonyCactus.com
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B

en Harris aka
“Ol’ Green” is
ready. Green
eyes flashing
he sits across from me
with the energy of a
coiled spring. He feels
it is his time to break
and he is probably
correct......

AkA ben HARRIS
www.OlGreenEyes.com 480-343-1849 benHarris@OlGreenEyes.com
Chillin’ - Arts, Entertainment and Leisure by: Dr. G
http://www.TheEbonyCactus.com Vol. 5 No. 5 June 2006
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Dr. G: Why Hip Hop?
OG: I feel that I am an artist all around. For example I love to draw. Doing things
artistic are among my favorite things to do. Hip Hop is the art form I am best at
and have the most passion for.

Dr. G: I would not describe the band you perform with
(ENVY) as Hip Hop?
OG: I am very versatile. I am a Hip Hop rap artist and I have worked with the
artists around here. ENVY at Barcelona is a dance band. We play what everyone
wants to hear as if a DJ was playing at the club keeping people moving on the
dance floor. We keep high energy coming at you from every direction with a
female vocalist, male vocalists, instruments and me rapping, being the MC,
busting a couple of moves and entertaining.
Dr. G: Tell me about the stage persona I saw.
OG: Ben Harris on a regular day is kind of mellow. But what I love to do is
entertain. As soon as I hit that switch, I perform to the best of my abilities. I try to
think of it as if someone in the crowd could not hear and had to be entertained by
movement, excitement and facial expressions. So I don’t like standing still. I
keep moving with the beat and keeping people in awe.
Dr. G.: Awe?

Continued from the previous page:

T

he night before the band called Envy filled the dance floor at the Barcelona Night
Club North Scottsdale with an energy not often experienced. To call them “just” the
house band is a disservice. Even if they must suffer under that appellation, it will not
be for long. Together or in pieces, Envy is going places. But I digress. My focus
today is OG.

OG: That’s how you do it. I want them to have the best experience.
Dr. G: So tell me about “Ol Green Eyes.”
OG: I’ve been rapping ever since high school with my brother Troy.

When I came to
college, I decided to take it to the next step and get real serious. So Ol’ Green Eyes is
my name as a rapper in the rap industry here and I am trying to get into the big industry.
It is just the next generation of Sinatra (Ol’ Blue Eyes). I’m just “trying to do it my way”
all the way to the top. It’s just my two green lights on my way down the road to success.
I can rap with the fastest, I can slow it down, I can harmonize, I can write.

Ol' Green is the Hip Hop tip for Envy. He adds the flavor to the performance with his well
placed rap commentaries. His skill in his craft was honed over years of work, not only as
a freestyle champion but also as a scholar having recently earned his Broadcasting
Degree from Arizona State University. At twenty three he as done pretty well. We met
for a talk at the Chuck Box, for decades known as a popular student hangout next to
ASU in Tempe Arizona.

Continued on the next page:
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Continued from the previous page:

Dr. G. You do freestyle?
OG: Yeah. It can get a little out of control but I was the
freestyle battle champion for Power 92 (A local Hip Hop
radio station), undefeated. My vision
is to take it to the next step. I made a
lot of contacts when I was in the Hip
Hop Superstar contest. My name is
well known around ASU where I have
called home for the past 4 years. Now
I am getting interest from labels so I
am going to pursue that while I pursue
the band and make the best out of it.

Dr.G: What about your first CD?
OG: When I met Woody who is the band leader of ENVY,
he told me I needed to put something out. So we made
the Ol Green EP. It is a package of six singles to send to
labels as a demo, but also to sell at shows and put in

Dr.G: You recently earned a
degree from Arizona State?
OG: My degree is in Broadcasting. I
always wanted to be that person out
there letting my voice be heard. I may
look like a shy guy, but inside I want
to be on TV and on the Radio. I came
to ASU to get as much experience as possible. I hosted
and produced my own radio show and Hip Hop show. I
hosted and produced a CD dating show. I was an anchor
and reporter on the campus news. I wrote music for TV
commercials. I always had my face out there. While I
was doing that as Ben Harris, I had Ol’ Green Eyes
performing on campus.
Dr. G.: What is the importance of
exposure.
OG: It is the most important thing. You could be the
most important person in the world, but if no one knows
then you can not take it to the next step. I did not want to
stop for anything. Where some may be afraid to go on TV
and speak with a proper voice, I knew that would help me
in the future.

generational gap that we have. As African Americans we
have an older generation that is disappointed in the
younger generation. They see us as lazy and slackers.
With all the hard work they put in they are not seeing us
work at it as they did. Conversely, the younger
generation feels their elders are “trippin.” Its different
now, it is not how it was. What I did in this song is to try to
close that gap. In the first verse I
come at from the view of the
younger generation. Explaining
from their perspective the reason
why it is like that. The second
verse, coming from the view of the
older generation, explains all the
hard work they put in and why they
would feel disappointed.

Dr.G: Where do you go
from here?

stores around here. It was very successful and got the
name out there like I wanted it to. Now that is out there
and got a little buzz going, I am writing more songs that
are a bit deeper and let you know a bit about me. I hope
to drop my first LP in the fall. I have a couple of possible
names such as “Welcome to the Green Room.”

Dr. G.: Talk about the song
“Generations” you have provided for
download with this article. (Click here to
download)
OG: On the Ol Green EP-CD, I put out a lot of stuff that
college kids may want to here, party stuff. With
Generations, I wanted to show people more of what I am
about. I am intelligent and I can get deep when I want to.
One thing that I talk to my Dad a lot about is the
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OG: This is just the beginning. I
just finished my degree. I’ve been
a broke college student up until
now. Today I’ve got steady income
and I am doing what I always
wanted to do and so I am going to go with it as far as it
can go. I’m pushing to drop my first LP in December. I’m
going to keep working with the band and keep in shape. I
am going to get ready for the interviews and get ready to
be giving interviews because I plan to use my degree,
host TV shows, be an entertainment reporter, be on MTV
and be that all around package. I am a young man with
very big dreams and I am I am going to try my hardest to
make them come true. The most important thing is to be
myself and not think I have to be a certain way to please
a certain crowd or to sell a certain number of albums. I
want to stay true to myself, understand what is important
and just work as hard as possible.
ENVY May be experienced Thursdays, Fridays
and Saturdays at the Barcelona North
Scottsdale
www.barcelonadining.com

Previous page (left arrow key) Next page (right arrow key)

Click Here
to listen to
a Podcast by
the author

Mary L. Mitchell
from this
Important New Book
Mary Mitchell

Serenity, a heart-wrenching story of the stark
realities of child abuse, dysfunction, incest
and how one woman triumphs!
Available now! To order contact:
Mary L. Mitchell
Mitchell654@aol.com
602-565-3257
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Creativity and artistic endeavors have a mission that
goes far beyond just making music for the sake of
music.
~ Herbie Hancock

In His Own Words
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A

s you drive the scenic hills of north Phoenix Arizona, a cyclist passes by in a
flash of white helmet, red trimmed suit and flying braids. He flies through
the rolling landscape pulling from a seemingly bottomless well of energy. This
man on the move is jazz great Marion Meadows. His stamina on the hills reflects
his energy on the stage. Trained at the prestigious Berklee College of Music,
when young, Marion dreamed of being a scientist. Instead he discovered the
world of jazz. Great science and great jazz are much alike. Both require high
degrees of collaboration, intuition, innovation and ingenuity. Both shine in the
hands of the virtuoso. Both in the hands of the visionary can be used to change the
world.

The River of Music
Marion Meadows In His Own Words:

Edited by Dr. George Brooks, Jr.

At this point in my life my endeavors are entrepreneurial. Naturally I want the
freedom to have the things I want to do financially. However, my ultimate goal is
to offer a service related to my vision as a musician who has become a student of
music in general but particularly jazz music. I want to find ways to propagate
what has been so eloquently displayed, played, performed, improvised on by my
predecessors. I don’t want us to loose sight of this innovative style of expression
that started out with such reckless abandon and has evolved into all of the
tributaries flowing into this incredible river of music.
Continued on the next page
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Continued from the previous page

My tributary is the contemporary jazz movement. I am hoping that I can make an
impression on the young people who are going to come along and inherit what we have
done with it. They will become the new pioneers, the next generation of jazz artists and
musicians.
Though the music has always spoken for itself we never-the-less have tried to put a label on
it, to give it a genre. That’s really unnecessary to me because I don’t think jazz has to have
a particular label beyond what it is. I think the styles have kind of morphed together. In
2006 we have a style of music called smooth jazz. This title really does not explain what is
going on with jazz music today. To me it is a very benign, homogenous word that does not
reflect how some of the musicians and the music itself are starting to become very
aggressive and more adventurous.

Spreading the Gospel
What I would like to do in my entrepreneurial endeavors and with the people who are
around me is teach something, learn something as well as make a mark. This includes
everything from putting on jazz festivals, to possibly starting business establishments that
put a new twist on live music. We are talking about doing all we can to spread the word
even more creatively.This includes doing everything from videos to a television show.
The television show is going to be a platform to showcase a lot of my colleagues and even
some of my mentors in this business who I have admired, listened to and worked with. All
of these artists have fans in diverse demographics that want to hear their stories. Its
unfathomable how much there is to say. When you consider who worked with who and this
person worked with that person. This individual spawned this band and this young
musician came up through that person’s camp. As you start to tell these stories you realize
that there are a lot of parallels, a lot of connections that people don’t realize are going on.
That in itself will be an interesting weave that will spinoff into possibly books. Right now
Adam Abraham and I are in the process of putting a book together and telling the real
story of contemporary jazz that has not been told yet as of 2007 when the book comes out.

Continued on the next page
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My goal is to capture and expand the gospel of jazz for the
next generation. I find, a lot of people don’t realize that
even artists like Norman Connors and Maurice White
(the founder and leader of Earth Wind and Fire) started
out as jazz players and then created new trends of R&B
music. Quincy Jones started out as a great jazz composer,
arranger writer. But even Quincy went back and forth
into everything. We can find so many examples of that.
We are talking about years of stories.

Next Generations
We need to reconnect the umbilical cord to the children.
Culturally speaking every American child should have the
opportunity to understand what is home grown as
American. Everything from folk music, country, jazz,
blue grass, they need the opportunity to at least know
about it. It our job and our duty to teach them what it is
they are missing out on.
The value to them knowing about all American music is
exactly what I have experience in my life, that it is an
enriching amount of knowledge that is at my disposal when ever I need it. When I speak
the names of Duke Ellington, Merl Haggard, Earl Scruggs, Miles Davis I am talking
about American musicians making American music. This is the music from where the
world has set its examples. These are artists that wrote, composed, and innovated. These are
treasures in the American chest of music that children need to be able to reach into and
grab what they want. At least they need to know where to find it. If they know where to find
it trust me, they will go and get it. Because we all did. It doesn’t matter what kind of music
it is that you like, I guarantee that there is some great American composer that made a
contribution to American culture. This is a good place to start if you are a kid because we
have got a great chest of music here.

Members of the Phoenix Brain Trust: L to R. Marion Meadows, Art Mobley (consultant to PBT)
Dr. George Brooks, Jr., Jim Robinson, Hassan Abdul Kareem, Adam Aberham (behind the
camera)

Continued from the previous page
With all of these wonderful possibilities as eclectic as they sound, I believe they are a
cohesive community of ideas that are going to come together realistically. I know they will
all work together because it is happening now. We have a collective here called the Phoenix
Brain Trust that is actively pursuing all of these opportunities and we have set some
wonderful goals for ourselves. By 2007 I think we will be well on our way and will be
paralleling some other adventurous and exiting pioneers as well. I call this the next
generation because I think we are going to bring along a lot of converts as well as young
people who are going to understand what we are doing. Its exciting stuff.

The Phoenix Brain Trust
Editor’s Note: In his comments, Marion discuses a group of collaborators called the
“Phoenix Brain Trust,” that are helping to bring his vision to reality. We took a moment
to learn more about this organization and a few of its members.

There is a story about jazz that has been left out. We are going to pickup telling these
stories where the others left off. Our “brain trust” is here for the purpose of bringing a
consciousness to the people. What we are trying to accomplish with our TV show (for
example) is to spread the gospel about these many and eclectic artists of which will be on
the show. Its not just going to be a bunch of saxophone players. We are going to get out and
meet Gladys Knights, the Jeffrey Osborns and Kirk Whalums that have stories to tell.
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Jim Robinson: The Implementer

Hassan Abdul-Kareem: The Ring Master

As I perceive my role in the Brain Trust, I am focused on implementation. Hassan is a great
networker, he knows how to put the right people in the room. Marion is a very conceptual
person. I am a very task oriented person. I think what I excel at is taking the vision and
breaking it down into concrete steps. To this point, the things we have been working on
have originated with Hassan and Marion. In the future we will all play the role of
visionary.

The Phoenix Brain Trust came
from a dream I had. So I called Jim
Robinson, George Brooks, Art
Mobley, Adam Aberham and
Marion Meadows and pulled these
individuals together to create the
PBT which would be an incubator
for business. The first project we
were discussing was to work on a
television show that would
highlight business and the music
industry for Marion Meadows.
Later we will be bringing other
businesses that need exposure into
the marketplace by developing their business plan, marketing and advertising strategy,.
That was the premise for the PBT.

The hardest thing for most people when they have a
vision to do something, is to know what to do first.
What happens is they run around and do a bunch of
things at the same time but they are rally not doing
what needs to be done. My gift is to look at things and
saying before we do anything else, we have to do X.
Usually when you get X done, then Y become self
apparent.
I am president of The Gideon Group, a company I
founded in Boston in 1987. So we have been around
almost 20 years now. I felt I had been called by God
to create t he company. I am a born again christian
and have been for many years. I wanted my company
to reflect my faith but not overwhelm people. When
people meet me, they ask ”who is Gideon.” Gideon
was a young man that God has selected to lead an
army of the israelites in defense of israel against an
invasion by the mideonites. The Gideon group is a
small company of believers who would do great
things for God.

The process of choosing was not mine, they were in the dream. It was very defined. Their
expertise in their individual areas is phenomenal, but collectively I think we can do much
more. Synergy would be an understatement. Each individual that I selected has a strong
belief and faith in the creator. I did not care about the religions preference, I just knew
their spirit was always in the right place.
My role in the Brain Trust is that I am the ringmaster. I see peoples talents, I see what is
good about them. When I saw the individuals in the dream I say strong men. I saw men
deeply rooted in their faith. They stood upright they did not waver and that is something I
had a talent with. I feel connection. So I am just one of the pieces out of the pie.

The idea for the Gideon Group came out of my
church. I had a very progressive pastor that use to
teach entrepreneurship. He believed in folks owning
their own home and own businesses. From the pulpit
he would talk about entrepreneurship. That
generated a lot of interest, but not many people had
the background to make it work. So many of them through referrals would end up coming
to me. So at that time that I had a lot of minority businesses as my clients. The Big Dig
(Note: the Big Dig was a major highway construction project in Boston) was my longest
standing client in Boston. The big Dig was an opportunity where for the first time you had
a time you had to 10 to 15 billion dollar project that needed to connect with minority
businesses and I was the glue in that.

The PBT is currently developing two additional major projects, one of which we will be
partnering with the 100 Black Men of American to develop a fundraising jazz cruise
leaving out of Florida. The other project will be developing a major jazz festival in the
southern region of the United States. I expect these projects to come to fruition within the
next six to nine months.
I am from Lansing Michigan and a graduate of Tuskegee University. I got my Master
from the University of Texas. My undergraduate degrees are in Accounting and
Economics with Minors in History and Finance. My Masters is in International Finance. I
was Sr. Vice President at RAS Securities and I worked at Merril Lynch and John Hancock
fund where I was a fund manager. I am a husband and I am a dad. Here in Phoenix I am
part owner of JPJ Fashions. I am also in business with some of my family in TAMA
Broadcasting in Florida which is a large radio and newspaper syndicate.
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I attended the University of Illinois Champaign/Urbana with a focus on Architecture. I
moved to California in 1979. I can to Arizona in 2004 and I am starting to sprout roots
here.

There are two sides to the Gideon group. The core of our business is to work with and
grow, develop minority businesses. Most of what that means in Arizona is helping to raise
capitol. The other half of the business is to work with organizations who want to do
business with minority businesses like the big dig or like some of these big transit projects.
What we have fond working with the businesses is invaluable in the advising and
consulting.

The name of my company is Phaelos Books & Mediawerks. To create the name Phaelos, I
took some liberties with the word philosophy. The term philosophy is from the greek and
means love of knowledge. Ten years ago I wanted come up with philos.com but it was
taken. This is one place where the internet influenced how I named my company so I
choose to call my company Phaelos.

I went to Michigan State got my degree in computer science. I earned a Masters Degree
from the Sloan school of Management at MIT. I worked for Wang Labs for 6 years then
left in 1986 to start the Gideon Group.

Dr. George Brooks, Jr. The Translator
My role in the Phoenix Brain Trust is that of translator.
According to the dictionary, to translate is to move from
point a to point b or to convert the unknown into an
understandable known. For the PBT I do both. I translate
the our message to forms understandable by the public and
then find unique and innovative means of moving that
message to the pubic. Part of this mission includes creation
of the online experience.

Adam Abraham The Visualizer
The Phoenix Brain Trust is the brainchild of Hassan AbdulKareem who, in essence, became the first true kindred spirit to
enter my life after I moved here from California in November
2004. More than a brotha, he is a brother to me. As such, I give my
support to his positive visions, as he gives his support to mine. As a
writer, author of two books, publisher, book and graphic designer,
photographer, and videographer/editor, I provide my own
product development and media needs in building Phaelos Books
& Mediawerks. I also bring an unusually broad range of capability
to be rolled up in one person, to our collective effort, one
advantage being the ability to “green light” our own production
initiatives without the customary need to wait on others.

Born and raised in Arizona, by profession I am an
agricultural/environmental scientist. I earned a B.S.
Degree in zoology from Arizona State University, a M.S.
Degree in Marine Biology from San Diego State
University and a Ph.D. Degree in Renewable Natural
Resources from the University of Arizona. I am the father
of 4 girls and am editor of the online business journal The
Ebony Cactus for which my wife serves as publisher. TEC

We came together with projects that marion had at the time. His
CD was coming and out and Marion had the desire to have a
television program. My contribution is then to do what I can to
help realize that. That includes shooting video. I’ve been out on the
road. We are starting to gather clips to produce our first pilot of
the TV show. I am there to help make that happen. Once we start
to see some of the things we can do such as produce the video for
1,000 dreams (a cut from the Dressed to Chill CD) well, we can do other things. We have
visions and I am a visualizer. From a video standpoint to or video production, publishing,
that is may experience, expertise, contribution.

Major Photography for this article and the June Ebony
Cactus magazine cover and index pages was provided by
Adam Abraham of Phaelos Books & Mediawerks.
http://www.phaelos.com/
The Phoenix Brain Trust: 480-233-0371
•
•
•
•
•
•
•

Since Marion is an accomplished cyclists who has attended the Tour de France, we wanted
to get out and show him doing something that he loves. We took the day out and took a
camera. Marion took the bike, Hassan drove and I shot footage. Once we listened to all the
cuts on the CD(Dressed to Chill) and look at the footage, 1,000 dreams jumped out and
said here I am. It seemed a perfect match. Not only from the music but the title as well.
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Marketplace

Life Strategies Consulting
We Specialize in Minority/
Small Business Event Media
Development email:
LSCPHX@aol.com
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LEGAL
How to Receive The Ebony
Cactus

The various incarnations of the internet
are new and exciting vehicles for the distribution of information. Regrettably,
they are still far less than perfect and not fully controlled or secure. The Ebony
Cactus magazine is distributed only by the website, by e-mail subscription or by
direct e-mail request. The Ebony Cactus Magazine (TEC) therefor cannot
warrant that the function or operation of The Ebony Cactus magazine Electronic
Document, autoresponder, The Ebony Cactus website or linked websites will
be free of defects, that defects will be corrected, or that they will be free of
viruses or other harmful elements.

Published twice monthly, The Ebony Cactus (TEC) is a 100% electronic
magazine, no hard copies will be available. To receive it, you need a recent
model P.C. or Macintosh computer equipped with E-mail and Adobe Acrobat
Reader 7.0. Adobe Acrobat Reader 4.0 will work, but some features will not be
available. Copies of The Ebony Cactus may be accessed in the following
manners:

As a visitor to and a user of The Ebony Cactus magazine or Website, you, in
effect, agree that your access will be subject to the terms and conditions set
forth in this legal notice and that access is undertaken at your own risk. As a
visitor to and user of The Ebony Cactus Website or Electronic Magazine, you
must assume full responsibility for any costs associated with servicing of
equipment used in connection with use of our site or documents. The Ebony
Cactus magazine shall not be liable for damages of any kind related to your use
of or inability to access the website or opening the TEC magazine electronic
file.

1. E-mail subscription
You may subscribe to the Ebony Cactus by either sending a subscription
request to: Subscriptions@theebonycactus.com or by clicking the
subscription link found at http://www.theebonycactus.com
The latest edition will be sent to you monthly as an e-mail attachment (see
legal). Note, the subscription list is for the use of TEC only. It will not be sold or
distributed to any outside parties. There is no subscription cost.
2. Download from the web page
Archived copies of the most recent and past editions of The Ebony Cactus will
be found at http://www.theebonycactus.com for download (see legal).
No cost.

We endeavor to present the most recent, most accurate, and most reliable
information on our E-magazine and Website at all times. However, there may be
occasions when some of the information featured in The Ebony Cactus
magazine or at http://www.theebonycactus.com may contain incomplete
data, typographical errors, or inaccuracies. Any errors are wholly unintentional.
In addition, the opinions of guest writers are their own and may not reflect the
views of TEC and thus TEC can not be held liable. Please be aware that we
present our content "as is" and make no claims to its accuracy, either expressed
or implied. We reserve the right to amend errors, make changes to our Website,
or to update our magazine at any time without prior notice. To the fullest extent
permitted by law, The Ebony Cactus magazine disclaims all warranties,
expressed or implied.

3. Send it to a Friend
Knowledge is power. The Ebony Cactus magazine offers knowledge.
Empower your associates.
Tell them.

Black News, Black Business News, Black Business News Podcast
African American News, African American Business News
African American Business News Podcast
African American Podcast, Black Podcast
Women Owned Business Podcast

No part of this magazine may be used for business or promotional use without a
written request and permission from the Publisher or the Editor.
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What a Difference
4 Years make!
www.TheEbonyCactus.com

The Ebony Cactus
The Magazine for the New
Professional
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